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Introduction

Like the Council of British International Schools (COBIS) and the Council of International Schools (CIS), the ABC
is committed to promoting equity, diversity and inclusions (EDI), both within our organisation and the
community beyond that.

ABC promotes diversity in keeping with our countries customs and laws and act in accordance with the Constitution,
which is the supreme law of the Republic of Azerbaijan. The constitution (pt. 3, article 25), outlines that the state
guarantees equality of rights and freedoms for everyone, regardless of race, ethnicity, religion, language, gender, origin,
property status, service position, belief, affiliation to political parties, trade unions and other public associations.

Addressing discrimination and racism, promoting equity, diversity and inclusion, requires not just policies and
processes. It requires the creation of a culture where it is simply not acceptable. Over time, that is about the
way in which we educate our young people both through a broad curriculum that reflects different
perspectives from diverse societies across the world and through the use of assemblies, PSHE and strong
pastoral care. At ABC it is fundamental we create a diverse, safe and respectful space for all. ABC is committed
to being an inclusive school community and supporting our diverse population of learners and staff. In order
to ensure everyone can thrive and meet their full potential, it is essential that inclusion and equity of
opportunity be at the core of all the School’s activities.

This policy applies equally to current and prospective members of the School community, including parents.

The School is committed to a zero tolerance policy in relation to less favourable treatment or discrimination.
The protected characteristic are defined as age, disability, gender, pregnancy and maternity, race, ethnicity,
language, religion, political affiliation, property status, service position and origin.

The School is committed to promoting and developing inclusion & equity of opportunity in all its functions
and will seek to do this by:

e Communicating its commitment to equity and diversity to all members of its community;

e Ensuring all staff and learners are aware of the aims of this policy;

e Developing monitoring, evaluation and review mechanisms of school policies and procedures and
decision-making;

e Demonstrating our zero tolerance attitude towards discrimination by taking all allegations seriously.
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Discrimination
Discrimination can take the following forms including:

(a) Direct Discrimination - This occurs where a person is treated less favourably than others because of
their (or a family member’s) actual or perceived protected characteristic.

(b) Indirect Discrimination - This occurs by applying a provision, criterion or practice, which disadvantages
people on the grounds of a protected characteristic and which cannot be justified as a proportionate means
of achieving a legitimate aim.

(c) Victimisation - This occurs where an individual has exercised their rights under equity legislation (or
has indicated that they intend to do so) and is treated less favourably as a direct result. It applies equally
to a person who is supporting (or indicates that they intend to support) another person who is exercising
their rights under the legislation.

(d) Harassment —This is defined as unwanted conduct related to a relevant protected characteristic which
has the purpose OR effect of violating an individual’s dignity or creating a hostile, humiliating or offensive
environment for that individual.

(e) Disability Discrimination - This includes direct and indirect discrimination, any unjustified less
favourable treatment because of the effects of a disability, and failure to make reasonable adjustments to
alleviate disadvantages caused by a disability.

Aims and Values
The aims of this policy and the School’s ethos as a whole are to:

e Eliminate unlawful discrimination on the grounds of any of the protected characteristics;

e Eliminate all bullying and unlawful discrimination on the basis that an individual has a learning difficulty
or special educational need;

e Promote equity of opportunity for all members of the School community;

e Provide a secure environment in which all our children can thrive and achieve all of the principles of
every child matters and keeping children safe in education;

e Provide a learning environment where all individuals feel valued and feel they have a sense of
belonging;

e Prepare learners for life in a diverse, global and inclusive society in which everyone can take their place
in the local, regional, national and international community;

e Include and value the contribution of all families to our understanding of equity and diversity;

e Provide and promote positive information about the diversity of Azerbaijan and our global society;

e Actively challenge discrimination and ensure that all members of the School community learn from
these experiences;

e Embed inclusion through all our activities.
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To achieve these aims we will:

¢ Involve, where reasonably practicable, all members of the School community in the development,
review, evaluation, and impact assessment of all relevant improvement plans, policies and procedures;

e Publish and share school policies to the whole School community;

e Collect and analyse data (such as admissions data and examination results) to monitor any potential
disadvantage amongst the learner body;

e Help to overcome any potential barriers to learning by providing for learners’ diverse needs and
learning styles including any learning support needs and/or disabilities a learner may have;

e Ensure the wider school curriculum promotes and celebrates equity and diversity;

e Operate a clear zero tolerance policy towards abusive or discriminatory behaviour;

e Work in partnership with families and the wider community to establish, promote and disseminate
inclusive practice and help tackle discrimination.

Admissions

The School treats every application for admission in a fair and equal way in accordance with this policy and
the School’s Admissions process. The School accepts applications from, and admits, learners irrespective of
any protected characteristic.

Parents must inform the School when completing the registration form of any special circumstances (such as
learning support needs) which may affect the child’s ability to fully participate in the education provided by
the School. The School will not offer a place to a child if, after reasonable adjustments have been considered,
the School cannot adequately cater for and/or meet their needs.

The School affords all learners access to educational provision including all benefits, services and facilities
irrespective of any protected characteristic subject to the School’s obligations under Equity legislation and
considerations of safety and welfare.

The School will not discriminate against a learner on the grounds of any protected characteristic by
excluding them or subjecting them to any other detriment.

The School will seek to educate learners in a multicultural, anti-racist environment using the curriculum,
assemblies, PSHE programme and external speakers to promote understanding and appreciation of other
faiths, races and cultures.

The School recognises that discrimination may be, for example, direct, indirect or arising from disability

whether or not it was intentional. Harassment and bullying in all its forms is unacceptable and will be dealt
with in accordance with the School’s Behaviour Policies.
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The School will:

e Endeavour to meet the needs of all children and ensure that there is no unlawful discrimination on the
grounds of any of the protected characteristics listed above;

e Ensure those learners with a statement of special educational needs (or Education Health and Care
Plan) receive necessary educational and welfare support

e Monitor the admission and progress of learners from different backgrounds

e Challenge inappropriate discriminatory behaviour by learners, staff and parents

e Offer all learners access to all areas of the curriculum, including being able to participate in a full range
of extracurricular activities

e Ensure that all staff are aware of their responsibilities promote equity of opportunity and are given
appropriate training and support

e Work with parents and external agencies where appropriate to combat and prevent discrimination in
School

e Ensure that it reviews, monitors and evaluates the effectiveness of inclusive practices.

The School is secular and inclusive, respecting the cultures, beliefs and traditions of Azerbaijan and welcomes
and respects the rights and freedoms of individuals from other religions and faiths (or no religion or faith).

Reasonable Adjustments

The School has an ongoing duty to make reasonable adjustments for learners with a disability to ensure they
do not suffer a substantial disadvantage in comparison to non-disabled learners. The School will inform and
consult with parents about what reasonable adjustments, if any, the School are able to make for their disabled
child. The School will carefully consider any proposals for auxiliary aids and services in light of a learner’s
disability and, for example, the resources available to the School. The School has a duty to make reasonable
adjustments (case by case considerations).

Responsibilities

It is the Board's responsibility to:

(a) Ensure that staff act as role models of inclusive behaviour and practice;

(b) Ensure that the School complies with its equity obligations;

(c) Ensure that the School’s policies & procedures are monitored in light of this policy and the School’s wider
equity obligations;

(d) Be involved, together with the Principal, in dealing with serious breaches of this policy.

The Principal and Leadership Team

It is the Principal and delegated Leadership Teams responsibility to:

(a) Ensure effective implementation of this policy and its and procedures;

(b) Ensure that all staff are sufficiently aware and trained within equity & diversity;

(c) Actively challenge and take appropriate action in any cases of discriminatory practice within the School,
be it by staff, learners, parents or visitors.

Async24 ©



All Staff

It is the responsibility of all staff to:

(a) Positively role model inclusive behaviour;
(b) Actively challenge any forms of discrimination, victimization, harassment or bullying;

(c) Promote an inclusive curriculum, identify and challenge bias and stereotyping within the curriculum and
in the School’s culture;

(d) Commit to broadening their knowledge, confidence and inclusive behaviour by attending relevant training
and accessing information from appropriate sources;

(e) Ensure that all visitors and contractors are aware of and comply with this policy.
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Girig

Britaniya Beynalxalq Maktablari Surasi (COBIS) va Beynalxalg Maktablar Surasi (CiS) kimi ABC do maktab
daxilinds ve Gimumiyyatle comiyyatda barabarliyin, mixtaliflyin va inkluzivliyin (BMi) sadiq dastakgisi olaraq
¢ixis edir.

ABC 6lkamizin adat-ananasi va ganunlarina uygun olaraq muxtalifliyi tablig edir va Azarbaycan Respublikasinin
Konstitusiyasi gaydalarina uygun olaraq faaliyyat gostarir. Bu konstitusiyanin 25-ci maddasinin 3-ci bandina
asasan - Dovlat irgindan, etnik mansubiyyatindan, dinindan, dilindan, cinsindan, mansayindan, amlak
vaziyyatindan, qullug mévqgeyindan, aqidasindan, siyasi partiyalara, hamkarlar ittifaglarina va digar ictimai
birliklara mansubiyyatindan asili olmayaraq har kasin hiiquq va azadliglarinin barabarliyina taminat verir.

Ayri-seckilik va irggiliyin aradan qaldirilmasi, barabarliyin, mixtalifliyin va inklGzivliyin tasvigi lGgln yalniz
siyasat va proseslarin mévcud olmasi kifayat deyil. Bunun {i¢lin bu sadalananlarin yolverilmaz oldugunu gabul
edan bir madaniyyat formalasdirilmalidir. Biz ganclarimizi mixtalif comiyyatlarin va fargli perspektiviarin aks
olundugu genis kurrikulum asasinda va glcli muallim gaygisi vasitasila talim-tarbiya edirik. ABC-nin
fundamental prinsiplarindan biri har kas tgin farqgli, tahlikasiz va qarsihgli hdrmatin mévcid oldugu muhitin
yaradilmasidir. ABC inkliziv maktab olmaq ve miuxtalif tabaga va camiyyatlardan olan sagirdlara va isgi
heyatina dastak olmaq ideyasina har zaman sadiqdir. Har kasin inkisaf eda bilmasi va 6z potensialini tam
sakilda nliimayis etdira bilmasi tGiclin maktabin faaliyystinda inkllzivliyin va barabar imkanlarin tamin edilmasi
vacibdir.

Bu siyasat valideynlar da daxil olmagla ham hazirki, ham da galacak maktab icmasi Gzvlarina aiddir.

Maktabimiz diskriminasiya va ayri seckiliyin har hansi bir formada tazahlrina qarsidir. Maktab tarafindan
insanlarin yas, alillik, dil, din, irq, cinsiyyat, hamilalik va analiq, etnik va ya siyasi mansubiyyat, xidmat
statusu kimi madani hiiquq va azadliglari gorunur.

Maktabimiz, bitiin faaliyyatlsrinds barabarlik, mixtaliflik va inkluzivliyin (BMi) teminatgisi olaraq
asagidakilarin hayata kegirilacayina nazarat edacak:

e Moaktab camiyyatinin bitiin Uzvlarine barabarlik, mixtaliflik va inkluzivliyin (BMIi) taminatcis
oldugumuzu asilamag;

e Mbaktab heyatinin va sagirdlarin bu siyasatin magsadlari ila tanis edilmasini tamin etmak;

e Mbaktabin garar gabuletms, siyasat va prosedurlarinin monitoringi, dayarlandiriimasi va inkisafini
tamin etmak;

e Bitilin iddialarn ciddi sakilde arasdirmagla maktabda diskriminasiyanin gabul edilmayacayini ayani
olaraq niimayis etdirmak.
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Diskriminasiya (ayri-segkilik)
Diskriminasiya (ayri-seckilik) asagidaki formalarda tazahtr eda bilar:

(f) Birbasa diskriminasiya (ayri-segkilik) — bir saxsa (yaxud onun aila {izviina) hazirda mévcud olan va ya
olmasi giiman edilan qorunma xUisusiyyatlarina goéra basqalarina nisbatan daha pis raftar olunan zaman
bas verir.

(g) Dolayr diskriminasiya (ayri-segkilik) — miisyyan qorunma xisusiyyatlarina sahib olduglari Gglin
insanlarin daha alverissiz vaziyyata gatirilmasina sabab olan middaalarin kriteriyalarin va tacriibalarin
totbiq edildiyi vaxt bas verir. Bela tacriibalar ganuni magsadlara nail olmagin diizglin yolu kimi asaslandirila
bilmaz.

(h) Viktimizasiya (hadaf se¢gmak) — bir saxs hliquq barabarliyi hagginda ganuna miuvafiq olaraq 6z
hlqguglarindan istifada etdikdan sonra (va ya istifads edacayini bayan etdikda) ona qgarsi daha sart raftar
olundugda bas verir. Homin saxsi dastaklayan (va ya dastaklayacayini bildiran digar saxsin sixisdirilmasi da
bura daxildir.

(i) Tacaviiz — bir saxsin gqorunma xususiyyatlari ssbabindan hamin fardin layaqgatini al¢aldan, diisman va
ya tahgiredici mihit yaratmag magsadi dasiyan arzuolunmaz davranis kimi miayyan edilir.

(j) Olilliya géra diskriminasiyasi (ayri-segkilik) — acig-askar va ya dolayisiyla aparilan ayri-segkilik, alilliyi
olan saxsa garsi edilan har hansi bir adalatsiz harakat va ya alilliyin yaratdigi alverissiz saraiti yaxsilasdirmaq
Uglin heg bir tadbirin géridlmamasi kimi miayyan edilir.

Maqsad va dayarlar
Bu siyasatin magsadi vo Umumilikda maktabin axlaqgi dayarlari asagidakilari 6ziinds ehtiva edir:

e Miayyan gorunma xisusiyyatlarinin olmasi sababila geyri-qanuni ayri-seckiliya yol vermamak;

e Oyranma mahdudiyyati va ya xiisusi tahsil ehtiyaci olan saxslarin zorakiliq va geyri-qanuni yolla ayri-
seckiliya maruz galmasina yol vermamak;

e Meaktab icmasinin bitin Gzvlari Gglin barabar imkanlar tamin etmak;

e Usaglarin inkisaf eda bilacayi tahliikasiz mihitin yaradilmasi va har bir usagin dayarli olmasi va tahsil
miuhitinin tahlikasizliyi prinsiplarinin hayata kegirilmasini tamin etmak;

e Hor bir kasin 6zlinl dayarli va olduglari yera aid olmasi hisslarini asilayan talim-tarbiya muhitini tamin
etmoak;

e Sagirdlarimizi bir fard kimi 6z yerini tuta bilacayi yerli, regional, milli va beynalxalq saviyyada mixtalif
global va inkliiziv camiyyatlorda hayata hazirlamagq;

e Bizim barabarlik va mixtaliflik dayarlarimizin valideynlar tarafinden gabul edilmasi va onlarin bu yoéndas
verdiklari téhvalari dayarlandirmak;

e Azorbaycanda va global comiyyatimizde mdvcud olan mixtalifliklar hagqinda pozitiv mazmunlu
malumatin va nimunalarin yayilmasini tamin etmak;
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e Azarbaycanda va global cemiyyatimizde mdvcud olan mixtalifliklar hagginda pozitiv mazmunlu
malumatin yayilmasini tamin etmak;

e Ayri-seckilik cahdlarina qarsi aktiv mibariza aparmaq ve maktab camiyyatinin bu miibariza ile bagli
alda olunan tacriibalardan natica ¢ixarmalarini tamin etmak;
e inkluzivliyi butiin faaliyystlarimizds aks etdirmak;

Sadalanan magsadlara catmagq Uclin asagidaki tadbirlar gorilacak:

e Butlun mivafiq takmillasdirma planlari, siyasat va prosedurlarinin hazirlanmasi, yenidan baxilmasi,
giymatlandirilmasi prosesina, uygun oldugu taqgdirda, maktab icmasini bitin uzvlarinin istirakini tamin
edacayik;

e Mbaktabin siyasatlarini darc edarak maktab icmasinin bitlin Gzvlari il paylasacayiq;

e Sagirdlardan har hansi birinin potensial alverissiz vaziyyatlara dismasinin garsisini almaq magsadila
malumat (mas. gabul prosesi va imtahan naticalari lizra verilanlar bazasi) toplayib tahlil edacayik;

e Sagirdlarin mixtalif ehtiyaclarini va 6yranma Uslublarini tamin etmakla talim prosesi lglin potensial
manealari aradan qaldiracagiq;

e Borabarlik vo mixtalifliyin daha genis ahata olundugu kurrikulumun tatbiq edilmasini tamin edacayik;

e Ayri-seckilik yaradan va tahgiramiz davranislara 0-d6zimlliik siyasatini tatbiq edacayik;

e inkluziv tacriibanin alda edilmasi, yayilmasi ve dastaklanmasi isinds ailalar va daha genis comiyyatin
uzvlari ils amakdasliq edacayik va ayri-segkilik problemini hall edacayik.

Maktaba Qabul Prosesi

Bu siyasata va maktaba gabul gaydalarina uygun olaraqg daxil olan har bir miraciats barabar va adalatli sakilda
yanasilir. Maktab bitin miuraciatlora agiqdir va miraciat edanlarin qorunan xisusiyyatlarindan asili
olmayaragq biitilin sagirdlari maktaba gabul edir.

Valideynlar geydiyyat formasini doldurarkan évladinin Maktab tarafindan verilan tahsilda tam istirak etmak
gabiliyyatina tasir eda bilacak har hansi xlisusi hallar (mas. 6yranmaya dastak ehtiyaclari) barada Maktaba
malumat vermalidir. Miuvafig uygunlasdirma vasitalori nazardan kegirildikdan sonra Maktab sagirdin
ehtiyaclarini adekvat sakilds tamin eds va ya 0Odays bilmayacayi halda hamin sagird maktaba gabul
edilmayacak.

Maktab adalstlilik, tahlikasizlik va rifah iclin ganunvericilik ¢argivasinda 6z dhdaliklarina uygun olaraq, har
hansi gorunan xisusiyyatlarindan asili olmayaragq, bitlin talabalara tahsil xidmatlarindan, o ciimladan biitiin

imtiyazlardan, xidmatlardan va imkanlardan istifada imkani verir.

Maktab har hansi bir qorunan xisusiyystlorine gora sagirde qarsi ayri-seskilik etmayacak, onu
kanarlasdirmayacaq va har hansi digar alverissiz vaziyyata salmayacaq.
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Maktab digar dinlarin, irglarin va madaniyyatlarin basa diisiilmasi va dayar verilmasini tasviq etmak Uglin
kurrikulum, goruslar, PSHE programi va xarici maruzagilardan istifads edarak sagirdlari multikultural va anti-
irqci mihitda maariflandirmaya calisacaq.

Maktaba malumdur ki, ayri-seckilik, bilarak olunub-olunmamasindan asili olmayaraq, birbasa, dolay va ya
alillik ssbabindan ola bilar. istanilan halda tagib va zorakiliq yolverilmazdir va bu kimi hallar Maktabin Davranis
gaydalarina (Kodeksina) uygun olaraq hall olunacaq.

Maktab:

e bitlin usaglarin ehtiyaclarini 6damaya calisacaq va yuxarida sadalanmis gorunan xisusiyyatlardan
har hansi birina asaslanan qanunsuz ayri-seckiliyin olmamasina amin olacag;

e xlsusi tahsil ehtiyaclar (va ya Tahsil, Saglamliq va Tahsil plani) olan sagirdlarin ehtiyac duyduglari
tahsil va sosial dastayi almalarini tamin edacak;

e mauxtalif mansali sagirdlarin gabulunu tamin edacak va onlarin mivaffaqiyyatini izlayacak;

e sagirdlar, inzibati heyat va valideynlar tarafindan ayri-seckilik harakatlarinin garsisini alacag;

e bitln sagirdlara kurrikulumun bitin sahalarina, o cimladan darsdankanar faaliyyatlarin tam
spektrinda istirak etmak imkanini tamin edacak;

e bitln iscilarin barabar imkanlar yaratmaq sahasinda 6z masuliyyatini dark etmalarini va onlarin
muvafiq talim/trening kegmasini tamin edacak;

e moaktabda ayri-seckiliya garsi miibarize aparmagq va garsisini almaq Gglin lazim galdikda valideynlar
va basqa qurumlarla islayacak;

e inklUziv tacriibalarin effektivliyini, monitoringini va qiymatlandirilmasini tamin edacak.

Maktabimiz dlinyavi va inkluzivdir. Biz Azarbaycanda kék salmis madaniyyatlars, inanc vo adat-ananalara
hormatla yanasir, fardlarin saxsi azadliglarini, din va inanc, yaxud da har hansi dina ragbat basloamasini
anlayisla gabul edirik.

osasli Diizaliglor

Maktab slilliyi olmayan sagirdlarle miigayisada alilliyi olan sagirdlarin alverissiz saraitda olmamalarini tamin
etmak Ug¢lin davamli olaraq asasli duizalislar edir. Maktab alil usaglari tG¢lin hansi asash dizalislar eda bilacayi
barada malumat veracak va valideynlarla maslahatlasacak. Maktab sagirdin alilliyini va digar masalalari, mas.
maktabda mdévcud olan resurslar baximindan kdmakgi vasitalor va xidmatlara dair butin takliflari diggatls
nazardan keciracak. Isasli dlizalislar etmak maktabin 6hdaliyidir (har bir ise ayriligda baxilir).

Moasuliyyatlar
idara Heyatinin masuliyyatlarina aiddir:

(e) Maktabin isci heyatinin inkluziv davranis va praktikanin tatbiginda nimunavi ¢ixisini tamin etmak

(f) Maktabin 6z hiiquqg barabarliyi prinsiplarina riayat etmasini tamin etmak

(g) Maktabin 6z siyasat va prosedurlarinin prinsiplara uygun sakilda va barabarlik hiiquglarinin daha genis

sokilda tatbigini tamin etmak

(h) Maktab siyasat va ganunlarinin pozulmasi hali miisahida olunduqda, onun hallinds maktab direktoru ila
birgs islamak
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Maktab Direktoru va Rahbar Heyat Komandasi

Maktab Direktoru va Rahbar Heyat Komandasinin 6hdaliklarina aiddir:

(c) Bu siyasatin norma va talablarinin effektiv sakilda hayata kecirilmasina nazarat;

(d) Barabarlik va mixtaliflik anlayislari zamininda bitin is¢i komandasinin yetarli malumata sahib oldugunu
va lazimi talimlarin verilmasina nazarat;

(d) Kimliyindan asili olmayaraq, maktabin is¢i heyati, tahsilalanlar, valideyn va ya ziyaratgilar tarafindan

toradilmis diskriminasiya va ya ayri-segkilik harakatlarinin cazasiz galmamasi va bu kimi hallarin aradan

galdiriimasinda yaxindan istirak.

Maktabin isci Heyati
Maktabin isci heyatinin 6hdaliklarina aiddir:

(a) inkluiziv davranisin pozitiv sakilda tablig olunmasi;

(b) Ayri-seckiliyin, viktimizasiyanin va zorakiligin tatbiginin istanilon formalarina qarsi faal sakilds etiraz
olunmasi;

(c) inkluziv kurrikulumun tasvigi va Maktabin kurrikulum va madaniyyatinda har hansi geyri-obyektivliyin vo
stereotiplarin agkarlanmasi;

(d) Mivafiq talimlarda istirak etmak va uygun manbalardan malumatlar alds etmakls, bilik, 6zgliven va
inkllziv davranis normalarini genislandirmak;

(e) Bitlin ziyaratcilarin va podratcilarin bu siyasat va talimatlardan xabardar olmasi, hamcinin onlara riayat
olunmasinin tamin olunmasi.
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