AZERBAIJAN
BRITISH COLLEGE
EXPLORE TO ACHIEVE

Safeguarding and Child
Protection Policy

ABC-da Usaqlarin Tahliikasizliyi
va Mudafiasi Siyasati

Revised February 2024



To provide clear guidance to staff and others about expected codes of behaviour in dealing with
safeguarding and child protection issues, thus ensuring child protection concerns and referrals will be
handled sensitively, professionally and in ways which support the needs of the child.

Safeguarding Children

Safeguarding is the golden thread at ABC, in which practitioners are required to undertake preventative
and protective measures to keep those most vulnerable free from risk, maltreatment and harm.

Child protection is part of safeguarding and promoting the welfare of children. It is an activity
undertaken to protect specific children who are suffering, or at risk of suffering, significant harm.

Where a child is suffering significant harm, or is likely to do so, action should be taken to protect that
child. Action should also be taken to promote the welfare of a child in need of additional support,
even if they arenot suffering harm or are at immediate risk. Child protection forms both direct and
indirect actions that should be taken to mitigate a risk.

The ABC Child Protection & Safeguarding Team

ABC Child Protection Officer is the College Principal. The Principal manages how we respond to harm.

Safeguarding is everyone's responsibility at ABC. Everyone who works at ABC (has contact with
children) must demonstrate compliance with this responsibility. They do so by keeping training up to
date, following procedures and with their daily actions that puts safeguarding at the heart of what we
do.

The Principal delegates Safeguarding and is not involved with investigations and the actions/results of
those findings that are deliberated/implemented by the Heads of Schools. The Principal can review
subsequent appeals that are made and can maintain impartiality having not been involved in any
investigation or outcomes.

If parents/staff/students have a safeguarding concern about a child, they must speak to a Designated
Safeguard Lead and follow the expectations and procedures set in this Safeguarding and Child
Protection policy.

Introduction

Azerbaijan British College, referred to in this document as ABC, fully recognizes its responsibilities for
safeguarding children. Our learners’ welfare and safety are at the heart of our school’s philosophy and
in everything we do. We endeavour to provide a safe and welcoming environment where children are
respected and valued. We are alert to the signs of abuse and neglect and follow our procedures to
ensure that children receive effective support, protection and justice.

In accordance with relevant law and guidance, this policy details our procedures for safeguarding and
child protection.



Application

This policy applies to all teaching, non-teaching, support, contract and ancillary staff, volunteers,
non-school based adults and any other adults working at the School. All references in this
document to "staff" or "members of staff' should be interpreted as relating to the
aforementioned unless otherwise stated. It also applies to adults in the early years phase of the
School.

This Safeguarding Policy applies to all learners and adults in the school, including when being
educated off-site and undertaking an educational visit. It also applies to any visiting learners.

Publication

This Policy is updated annually and is published to all staff and volunteers. Rather than duplicating
content from UK “Keeping Learners Safe in Education” 2023 in this policy, it should be understood
that the School will always refer to this document as the benchmark for safeguarding practice and
decision making unless guidance is superseded by law of Azerbaijan Republic.

Policy Statement

ABC believes that children, young people and vulnerable adults should never experience abuse of any
kind. We have an unfaltering commitment to promote the welfare of all children, young people and
vulnerable adults to keep them safe. We are committed to reducing risk connected to all safeguarding

and child protection matters.

We recognise that the welfare of children, young people and vulnerable adults is paramount in the
work we doand in the decisions we take, and that all children, young people and vulnerable adults,
regardless of age, disability, gender reassignment/identity, race, religion or belief, sex, or sexual
orientation have an equal right to protection from all types of harm or abuse.

Aims

ABC recognises that safeguarding covers a broad range of areas and it aims to achieve the following:
e Protecting children from maltreatment.
e Preventing impairment of children’s mental and physical health and/or development.

e Ensuring children are growing up in circumstances consistent with the provision of safe and
effectivecare.

e Undertaking that role so as to enable children to have optimum life chances, so they
can enter adulthood successfully.


https://drive.google.com/file/d/1S3jZFbjZj1Prqf-QzOw3YfrbgvasSHIY/view?usp=sharing

Our school will therefore:

e Establish and maintain an ethos where children feel secure and are encouraged to
talk and arelistened to

e Ensure that children know that there are adults in school who they can approach if they
are worriedor in difficulty

¢ Includein the curriculum activities and opportunities which equip children with the skills
they needto stay safe

e Ensurethat wherever possible every effort will be made to establish effective and
positive working relationships with parents and colleagues

o All learners and staff involved in child protection issues will receive appropriate support
from the senior management of the school who will follow this policy guidance in doing
so.

Due to their day-to-day contact with children, school staff are uniquely placed to observe changes
in children’s behaviour and to recognise the outward signs of abuse. Children may also turn to a
trusted adult in the school when they are in distress or at risk. It is vital that school staff are alert
to the signs of neglect and abuse and understand the local procedures for reporting and acting
upon their concerns.

Legislation and Guidance

As ABC is working closely with Council of British International Schools (COBIS) and the Council of
International Schools (CIS). We incorporate British safeguarding requirements as best practice, as well
as incorporating all local regulations of Azerbaijan Republic.

Guidance is largely taken from “Keeping Children Safe in Education” (2023).
This policy is also informed by UK regulations as follows:
e “The Education (Independent School Standards) Regulations” (ISSR, 2019)
e ‘Keeping Children Safe in Education’ (KCSIE, 2023)
e “Working Together to Safeguard children” (WTSC, 2018)
e “Prevent Duty Guidance for England and Wales” (2021)
e “Statutory Framework for the Early Years Foundation Stage” (2023)
e “What to do if you are worried a child is being abused — advice for practitioners” (2015)

e “Sexual Violence and Harassment between children in Schools and Colleges” (2018).
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Roles and Responsibilities

Designated Safeguarding Leads:

are appropriately trained at least to advanced level in safeguarding, child protection and
safer recruitment.

acts as a source of support and expertise to the school community
has an understanding of the local procedures

keeps written records of all concerns when noted and reported by staff or when disclosed
by a child ensuring that such records are stored securely and reported onward in
accordance with this policy guidance but kept separately from the child’s general file

coordinates the school’s contribution to child protection plans

develops effective links with relevant statutory and voluntary agencies

ensures that all staff sign to indicate that they have read and understood this policy
ensures that the child protection policy is updated annually

liaises with the nominated Member of the board of directors as appropriate

keeps a record of staff attendance at child protection training

makes this policy available to parents

All learner protection and safeguarding concerns, discussions and decisions made and the
reasons for such decisions are recorded accurately and kept on G-Drive. Records are carefully
managed by the Safeguarding Leads.



Concern Raised
from Heads of School/Safeguarding Leads/Child Protection Officer or directly by Parents

Evaluation of Concern
Caseworker assigned (Safeguarding Lead) or non safeguarding concern passed to Heads of School to be
assignedto Heads of Department (Academic)/Heads of Key Stage (Pastoral)

Safeguarding Concern
Caseworker investigates in a confidential manner. Case conclusion reviewed by Child Protection Officer

Safeguarding Investigation
Child Protection Case: Finding passed to the board, parents informed, outcomes actioned

Safeguarding Case: Finding passed to Heads of School, parents informed, outcomes actioned
RECORDS PLACED ON FILE

The Board of Directors ensures that the school has:

e designated safeguarding leads who have undertaken the approved training in inter-
agency working in addition to basic child protection training

e a safeguarding and child protection policy and procedures that are consistent with
requirements, reviewed annually and made available to parents on request

e procedures for dealing with allegations of abuse made against members of staff including
allegations made against members of the Board of Directors.

e safer recruitment procedures that include the requirement for appropriate checks

e a training strategy that ensures all staff including the Board of Directors receive child
protection training with refresher training at three-yearly intervals. The designated
safeguarding leads should receive refresher training at two-yearly intervals.

e provision to ensure that all temporary staff and volunteers are made aware of the school’s
arrangements for child protection



The Board of Directors:

ensures that the safeguarding and child protection policy and procedures are
implemented and followed by all staff.

allocates sufficient time and resources to enable the designated safeguarding leads to
carry out their roles effectively including the assessment of learners and attendance at
strategy discussions and other necessary meetings.

ensures that child’s safety and welfare is addressed through the curriculum.

Good Practice Guidelines

To meet and maintain our responsibilities towards children, the school community agrees to the
following standards of good practice:

treating each other with respect;

setting a good example by conducting ourselves appropriately;
involving children in decision-making which affects them;
encouraging positive and safe behaviour among all stakeholders;
being a good listener;

being alert to changes in child’s behaviour;

recognising that challenging behaviour may be an indicator of abuse;

reading and understanding all of the school’s safeguarding and guidance documents on
wider safeguarding issues, for example bullying, physical contact, e-safety plans and
information-sharing;

asking the child’s permission before doing anything for them which is of a physical nature
such as assisting with dressing, physical support during PE or administering first aid;

maintaining appropriate standards of conversation and interaction with and between
children and avoiding the use of sexualised or derogatory language;

being aware that the personal and family circumstances and lifestyles of some children
lead to an increased risk of neglect and/or abuse.



Abuse of Trust

All school staff are aware that inappropriate behaviour towards children is unacceptable and that
their conduct towards all children must be beyond reproach.

In addition, staff should understand that it is an offence for a person over the age of 18 to have a
sexual relationship with a person under the age of 18. This means that any sexual activity between
a member of the school staff and a learner under 18 is a criminal offence under law of Azerbaijan
Republic.

Children Who May Be Particularly Vulnerable

Some children may be at increased risk of neglect and/or abuse. Many factors can contribute to an
increase in risk including prejudice and discrimination, isolation, social exclusion, communication
issues and reluctance on the part of some adults to accept that abuse happens or who have a high
level of tolerance in respect of neglect.

To ensure that all of our children receive equal protection, we will give special consideration and
attention to children who are:

e disabled or have additional educational needs

e living in a known or suspected domestic abuse situation

o affected by substance misuse

e living away from home or known to be lacking parental supervision
e vulnerable to being bullied or engaging in bullying

e living in chaotic, neglectful and unsupportive home situations

e vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion or
sexuality

Support for Those Involved in a Child Protection Issue

Child neglect and abuse is devastating for the child and can also result in distress and anxiety for staff
who become involved. We will support the children and their families and staff by:

e taking all suspicions and disclosures seriously

e nominating a link person (Safeguarding Leads) who will keep all parties informed and be the
central point of contact. Where a member of staff is the subject of an allegation made by a
child, a separate link person, acceptable to both parties, will be nominated to avoid any
conflict of interest



e responding sympathetically to any request from a child or member of staff for time out to
deal with distress or anxiety

e maintaining confidentiality and sharing information on a need-to-know basis only with
relevant individuals and agencies

e storing records securely
e offering details of help lines, counselling or other avenues of external support

e following the procedures laid down in our whistle blowing, complaints and disciplinary
procedures

e co-operating fully with relevant statutory agencies.

Staff Training

As part of their induction programme all newly appointed staff, including part-time, interns, temporary
and voluntary staff, receive training in safeguarding issues including:

e this Safeguarding and Child Protection Policy;

Keeping Children Safe in Education (September 2022) Part 1 and Annex A for adults working
directly with learners;

the School’s Behaviour, Inclusion and EDI Policy

‘What to do if you’re worried a learner is being abused — advice for practitioners’ (2015);

the role of the Safeguarding Lead.
At induction (and annually thereafter) staff are trained on:
e identifying signs of abuse;
e knowing what to do to raise concerns;
e knowing how to make a referral (including if the Safeguarding Lead is not available)

e recognising the need for early help.
Safer Recruitment

Our school endeavours to ensure that we do our utmost to employ ‘safe’ staff by following the
guidance in Keeping Children Safe in Education (September 2022) together with the school’s individual
procedures. The Safer Recruitment Policy outlines in detail, our procedures and should be read in
conjunction with this policy.

All staff sign to confirm they have received a copy of the Safeguarding and Child Protection Policy (see
9
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Appendix I).

All employees of the school, and other professionals who work regularly alongside children, have
police clearance (i.e. Interpol/Local Police/DBS check). All professionals who work in school, staff or
volunteer, are compiled in the Single Central Register maintained by Human Resources. Any other
professional workers entering school without police clearance are expected to comply with the above
advice and work alongside teachers and never in isolation with children.

Single Central Register

Our school prioritises embedding a culture of safe recruitment as part of our strategy for preventing
harm to learners. Statutory procedures for checking the suitability of staff and volunteers who work
with learners are always followed, including checking their identity, mental and physical fitness, right
to work in Azerbaijan, verifying professional qualifications as appropriate, oversees background checks
as appropriate, prohibition from teaching and/or management of an independent school checks,
detailed references and interview information. All such recruitment checks are recorded in the school’s
office and all applicants show their original certificates to the school before they take up the post or as
soon as practicable afterwards and in which case, the school will ensure a separate barred list check
has been undertaken in advance.

The school adheres to the definition of supervision as “reasonable day to day supervision by
another person engaging in regulated activity” and follows Annex F of Keeping Children Safe in
Education (September 2022) accordingly. Importantly, the following points are adhered to:

e there must be supervision by a person who is in regulated activity
e the supervision must be regular and day to day;

e the supervision must be ‘reasonable’ in all the circumstances to ensure the protection of
learners.

Physical Intervention / Positive Handling: Use of reasonable force

ABC will ensure that specific staff are trained in positive handling based on the philosophy of providing
the best care, welfare, safety, and security for staff and those in your care that:

e Focuses on prevention, de-escalation and avoidance

e Addresses the risks of physical interventions

e Teaches safe, non-harmful interventions

e Offers proven post-incident strategies to prevent future crises

The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point in
their career that involve a degree of physical contact with learners. Force is usually used either to control
or restrain. This can range from guiding a learner to safety by the arm through to more extreme
circumstances such as breaking up a fight or where a learner needs to be restrained to prevent violence
or injury. ‘Reasonable in the circumstances’ means using no more force than is needed.

10
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As mentioned above, schools generally use force to control learners and to restrain them. Control means
either passive physical contact, such as standing between learners or blocking a learners path, or active
physical contact such as leading a learner by the arm out of a classroom. Restraint means to hold back
physically or to bring a learner under control. It is typically used in more extreme circumstances, for
example when two learners are fighting and refuse to separate without physical intervention. School
staff should always try to avoid acting in a way that might cause injury, but in extreme cases it may not
always be possible to avoid injuring the learner.

Who can use reasonable force?

All members of school staff have the right to use reasonable force. This power applies to any member of
staff at the school. It can also apply to people whom the Principal has temporarily put in charge of
learners such as unpaid volunteers or parents accompanying learners on a school organised visit.

When can reasonable force be used?

Reasonable force can be used to prevent learners from hurting themselves or others, from damaging
property, or from causing disorder.

In a school, force is used for two main purposes — to control learners or to restrain them. The decision
on whether or not to intervene physically is down to the professional judgment of the staff member
concerned and should always depend on the individual circumstances.

Crisis Management - Health and Safety

The General Manager will ensure that there is a robust, up to date Crisis Response/Health and Safety
Policy and Procedure to meet the statutory responsibility for the safety of learners and staff at the
school. They will identify and manage health and safety through the use of risk assessments, which are
carried out:

e On an annual basis for the school learning spaces and environment in and outdoors.
e For all school trips and educational visits.

e For learners travelling between locations during the school day.

e For all work-based learning on work experience placements.

e When a learner returns following an exclusion due to risky or violent behaviour.

e When there are any changes to the premises or practices.

e Following a serious accident in relation to staff and/or learners.

e When there is a high-level risk associated with contact with parents.

e To maintain effective security of the premises including protection from intruders,
trespassers, and/or criminal damage.

11
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Visitors and contractors will be expected to:

Report to the school reception on arrival.

Provide proof of identity.

Wear a visitors badge at all times.

Receive suitable supervision by school staff when on site.

Be made aware of the arrangements for safeguarding and health and safety.

Comply with the relevant vetting checks specified through the school’s recruitment process.

Staff Wellbeing

ABC will promote the health and wellbeing of all staff through learning, policies, and creating a safe

and healthy physical and social environment. This policy confirms our commitment to:

providing our staff with a safe, healthy and supportive environment in which to work

recognising that the health and wellbeing of our staff is important, and that it not only
benefits the individual, but also children, families and the wider community

providing a supportive workplace culture where healthy lifestyle choices are valued and
encouraged.

Leadership has a responsibility to:

ensure all staff are accepted and valued as individuals and professionals
ensure effective health and wellbeing communication channels are in place

enable and cultivate a workplace culture that promotes connectedness, is inclusive and
provides support

recognise staff for the work they do and provide relevant and regular feedback

provide professional development and resources as required, to support staff to enhance
knowledge of their own health

Learner Wellbeing

ABC recognises that it has an important role to play in supporting the mental health and wellbeing of

our learners and that in some cases mental health problems can be an indicator that a child has
suffered or is at risk of suffering abuse, neglect or exploitation. Whilst only appropriately trained
professionals should attempt to make a diagnosis of a mental health problem, ABC staff are well

placed to observe children day-to-day and identify those whose behaviour suggests that they may be

experiencing a mental health problem or be at risk of developing one.
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Staff will have special consideration for:
e Emotional state (fearful, withdrawn, low self-esteem);
e Behaviour (aggressive or oppositional; habitual body rocking);

e Interpersonal behaviours (indiscriminate contact or affection seeking, overfriendliness or
excessive clinginess; demonstrating excessively 'good' behaviour to prevent disapproval;
failing to seek or accept appropriate comfort or affection from an appropriate person when
significantly distressed; coercive controlling behaviour; or lack of ability to understand and
recognise emotions).

Extended School and Off-Site Arrangements

Where extended school activities are provided by and managed by the school, our own
safeguarding and child protection policy and procedures apply. If other organisations provide
services or activities on our site, we will check that they have appropriate procedures in place
including safer recruitment procedures. This is the responsibility of the extra-curricular
coordinator.

When our children attend off-site activities, the leader must check that effective child protection
arrangements are in place.

Photography and Images

The vast majority of people who take or view photographs or videos of children do so for entirely
innocent, understandable and acceptable reasons. Sadly, some people abuse children through
taking or using images so we must ensure that we have some safeguards in place. To protect
children, we will:

e seek parental consent for photographs to be taken or published (for example, on our
website or in newspapers or publications)

e use only the child’s first name with an image
e ensure that children are appropriately dressed

e encourage children to tell us if they are worried about any photographs that are taken of
them

e remind large gatherings of parents that they are responsible for the images they take and
not to upload these images to any social media.
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E-Safety

The E-Safety Policy and Smart Device Policy should be viewed alongside this Safeguarding
document.

Most of our children will use smart devices and computers at some time. We acknowledge that
many children have unlimited access to networks. This is a source of fun, entertainment,
communication and education. However, we know that some people will use these technologies
to harm children. The harm might range from sending hurtful or abusive texts and emails to
enticing children to engage in sexually harmful conversations, webcam photography or face-to-
face meetings.

Cyber-bullying by children via texts and emails will be treated as seriously as any other type of
bullying and will be managed through our behavioural and safeguarding procedures.

Chat rooms and social networking sites are the more obvious sources of inappropriate and harmful
behaviour and children are not allowed to access these sites whilst in school. Some children will
undoubtedly be chatting on mobiles or social networking sites at home. The school makes every
effort to educate learners about the associated risks of this behaviour.

Opportunities to Teach Safeguarding

We consider opportunities for teaching safeguarding as part of a broad and balanced curriculum.
This will be covered through PSHE.

Safeguarding and Child Protection Procedures

Safeguarding is everyone's responsibility and all staff, regardless of their role, should exercise
vigilance and be watchful for, and aware of, signs that a learner may be in need of help as well
as the signs of abuse and neglect (see below for a list of some common signs). If a staff member
has any concerns about a learner they should report the concern to the Safeguarding Lead. If
staff members have nagging doubts or questions they should speak immediately to the
Safeguarding Lead. The Safeguarding Lead will discuss the matter with the member of staff and
will decide on an appropriate course of action. This discussion and actions may be recorded if
found appropriate (Appendix 2).

When recording safeguarding concerns, all records should be saved centrally in a confidential
file, with access only for the Safeguarding Leads and Child Protection Officer.

Early Help and Inter-Agency Work
All staff should be aware of the early help process, and understand their role in it. This includes:

e identifying emerging problems and potential unmet needs;
e liaising with the Safeguarding Lead;
e sharing information with other professionals to support early identification and assessment.
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All staff should be alert to identifying learners who may benefit from early help. Early help means
providing support as soon as a problem emerges at any point in a learner’s life. If a member of
staff has a concern that a learner may be in need of early help then s/he should, in the first
instance, report it and discuss early help requirements with the Safeguarding Lead.

Where a learner and family would benefit from coordinated support this would be discussed with
the Safeguarding Lead who will make appropriate arrangements. If early help is appropriate,
where they are not taking the lead, then the Safeguarding Lead should support the member of
staff in liaising with other agencies as appropriate. Effective early help in a school setting involves
the school (under the guidance of the Safeguarding Lead) providing high quality support, in
cooperation with or coordinating other agencies as appropriate, to help address the assessed
needs of the learner and their family early, in order to significantly improve the outcomes for the
learner. It is hoped that in each case this should improve the welfare of the relevant learner.
However, each case should be kept under constant review, and consideration should be given to
a referral to learner’s social care if the learner’s situation does not appear to be improving.

What to do if there is a Concern?

If it is @ minor concern, such as if a child is often tired in lessons, the teacher should speak to the
parents and monitor improvements and changes of the situation and inform the Head of Key
Stage. If it is a more serious concern or issue the teacher must speak to the Safeguarding Lead
before taking any action. Parents need to be informed and the relevant staff will attend the
meeting together with the class teacher if there is a serious concern.

What to do if you Suspect a Child is at Risk of Harm?

There will be occasions when you suspect that a child may be at serious risk but you have no ‘real’
evidence. The child’s behaviour may have changed, their artwork could be bizarre or you may
have noticed other physical but inconclusive signs. In these circumstances, report your concerns
to the Safeguarding Lead who may then try to give the child the opportunity to talk. The signs
you have noticed may be due to a variety of factors and it is fine to ask the child if they are alright
or if you can help in any way.

If following your conversation, you remain concerned, you should discuss your concerns with the
Safeguarding Lead. Use the Expression of concern form (see Appendix Il) to record these early
concerns and send the form to the respective Safeguarding Lead.

Responding to a Disclosure

When reporting and/or handling a concern about a learner all staff should act with the utmost
discretion and any learners who are involved will receive appropriate care and support. Staff
should always listen to a learner who wants to talk about a concern. If a learner tells a member
of staff that they know about or have been a victim of learner abuse or neglect the member of
staff should:
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e Allow the learner to speak freely and remain calm. Do not interrupt the learner or be afraid
of silences.

® Provide reassuring nods and words such as, "l am so sorry this has happened", "You are
doing the right thing in talking to me”. Avoid saying things like, "l wish you had told me about
this earlier" or "l cannot believe what | am hearing".

e Limit questioning to the minimum necessary for clarification “Can you tell me more about
that please?” “Where exactly did this happen?” and avoid leading questions such as, "Has
this happened to your siblings?"

e At an appropriate time tell the learner that the matter will be referred in confidence to the
appropriate people. Promises of confidentiality should not be given (see Confidentiality
section below).

e Tell the learner what will happen next. The learner may want to accompany you to see the
Safeguarding Lead, otherwise let the learner know that someone will come to see them
before the end of the day.

e Seek support if they feel distressed.
Taking Action
Key points to remember for taking action are:
e report your concern to the Safeguarding Lead by the end of the day

e if the Safeguarding Lead is not around, ensure the information is shared with the most senior
person in the school that day.

e do not start your own investigation alone

e share information on a need-to-know basis only — do not discuss the issue with colleagues,
friends or family

e complete Expression of concern form (see Appendix Il)

e seek support for yourself if you are distressed.

Confidentiality

Staff are informed that every adult working within school must respect the need for
confidentiality within the school. Teachers should refrain from discussing personal matter or
behaviour of a learner or other staff member openly without their consent. Staff members are
advised to comply with these regulations at all times — including break times and outside school.
Possible concerns should be discussed in a professional setting with the safeguarding lead who
will liaise with the nominated child protection Board member.
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Staff should never guarantee confidentiality to learners or adults wishing to tell them about
something serious as this may ultimately not be in the best interests of the learner.

They should guarantee that they will not tell anyone who does not have a clear need to know
and that they will pass on information in confidence only to the people who must be told in
order to ensure that the appropriate action is taken. All staff involved will also take whatever
steps they can to protect the informant from any retaliation or unnecessary stress that may
occur after a disclosure has been made. Generally, there is an obligation on schools to speak to
the parents about the situation. The only exception to this is when there is immediate danger
from the parents and it could worsen the child’s situation. In that case the Safeguarding Lead
needs to be informed immediately.

Recognising Abuse

To ensure that our children are protected from harm, we need to understand what types of
behaviour constitute abuse and neglect.

Abuse and neglect are forms of maltreatment. Somebody may abuse or neglect a child by
inflicting harm, for example, by hitting them or by failing to act to prevent harm, for example, by
leaving a small child alone at home or leaving knives or matches within reach of an unattended
toddler.

There are a number of different categories of abuse and each will be described below.
Physical Abuse

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when
a parent fabricates the symptoms of or deliberately induces illness in a child - this used to be
called Munchausen’s Syndrome by Proxy but is now more usually referred to as fabricated or
induced illness. Physical abuse also includes female genital mutilation (see section below).

There isn't one sign to look out for that will prove that a learner is being physically abused. But
if a learner often has injuries, there seems to be a pattern, or the explanation doesn't match the
injury then this should be investigated. Signs of physical abuse can include:

e injuries to parts of the body where accidents are unlikely, such as thighs, back, abdomen;
e respiratory problems from drowning, suffocation or poisoning;

e untreated or inadequately treated injuries;

e bruising which looks like hand or finger marks;

e cigarette burns, human bites; or scarring, scalds and burns.
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Emotional Abuse

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
persistent adverse effects on the child’s emotional development. It may involve conveying to
children that they are worthless or unloved, inadequate or valued only for meeting the needs of
another person. It may feature age- or developmentally-inappropriate expectations being
imposed on children. These may include interactions that are beyond the child’s developmental
capability as well as overprotection and limitation of exploration and learning or preventing the
child from participating in normal social interaction. It may involve seeing or hearing the ill-
treatment of another.

It may involve serious bullying causing children frequently to feel frightened or in danger or the
exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child although it may occur alone.

Signs of emotional abuse tend to be behavioural rather than physical (see below). If a learner is
being abused, their behaviour may change in a number of ways. For example, they may:

* behave aggressively or be disruptive, act out, demand attention and require more discipline
than other learners;

e become angry or disinterested and/or show little creativity;
e seem frightened of certain adults;

e become sad, withdrawn or depressed;

e have trouble sleeping;

* become sexually active at a young age;

o exhibit inappropriate sexual knowledge for their age or sexualised behaviour in their play
with other learners;

e refuse to change for gym or participate in physical activities;
e develop eating disorders;

e self-harm;

e refuse to attend school or run away from home;

¢ lack confidence or have low self-esteem;

e uses drugs or alcohol.
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Sexual Abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities
including prostitution whether or not the child is aware of what is happening. The activities may
involve physical contact including penetrative and non-penetrative acts. They may include non-
contact activities such as involving children in looking at pornographic material or participating
in the production of pornographic material, watching sexual activities or encouraging children to
behave in sexually inappropriate ways or grooming a learner in preparation for abuse (including
via the internet). Sexual abuse is not solely perpetrated by adult males. Women can also commit
acts of sexual abuse, as can other learners.

Signs of sexual abuse displayed by learners may include:
e pregnancy
e sexually transmitted infection;
e pain/itching/bleeding/bruising/discharge to the genital area/anus;
e urinary infections/sexually transmitted diseases;
o difficulty while walking or sitting; or persistent sore throats;
e overtly sexual behaviour at inappropriate times or ages.
Child Sexual Exploitation (CSE)

CSE is a form of sexual abuse which involves learners receiving something in exchange for sexual
activity. CSE involves an imbalance of power in the relationship; it can involve varying degrees of
coercion, intimidation or enticement, including unwanted pressure from peers to have sex,
sexual bullying including cyberbullying and grooming. In addition to the behavioural indicators
above, key indicators of CSE include appearing with unexplained gifts or new possessions;
associating with other young people involved in exploitation; and having older boyfriends or
girlfriends. Any concerns regarding CSE should be immediately reported to the Safeguarding
Lead.

Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs likely
to result in the serious impairment of the child’s health or development. Neglect may occur
during pregnancy as a result of maternal substance misuse. Once a child is born, neglect may
involve a parent or carer failing to provide adequate food, clothing or shelter including exclusion
from home or abandonment; failing to protect a child from physical and emotional harm or
danger; failure to ensure adequate supervision including the use of inadequate carers; or the
failure to ensure access to appropriate medical care or treatment. It may also include neglect of,
or unresponsiveness to, a child’s basic emotional needs.

Signs of possible neglect include:
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e the learner seems underweight or is very small for their age;

e they are poorly clothed, with inadequate protection from the weather;

e they are often absent from school for no apparent reason; or

e they are regularly left alone, or in charge of younger brothers or sisters.
Grooming

Grooming is the process by which an individual prepares a learner, significant adults and the
environment for abuse of this learner. Learners and young people can be groomed online or in
the real world, by a stranger or by someone they know. Groomers may be male or female. They
could be any age. Many learners and young people do not understand that they have been
groomed, or that what has happened is abuse. The signs of grooming are not always obvious.
Groomers will also go to great lengths not to be identified. In older learners, signs of grooming
can easily be mistaken for 'normal' teenage behaviour, but you may notice unexplained changes
in behaviour or personality, or inappropriate sexual

Learners may:
* be very secretive, including about what they are doing online;
e have older boyfriends or girlfriends;
e go to unusual places to meet friends;
e have new things such as clothes or mobile phones that they can't or won't explain;
e have access to drugs and alcohol;
e go missing from home or school;
e display behavioural changes;
e have sexual health issues; or
e present as suicidal, self-harming, feeling depressed, unworthy.
Signs of Grooming Manifested by Sex Offenders

It is important to remember that not all sex offenders will exhibit these signs and if an
individual exhibits some or all of these signs it does not mean that they are a sex offender:

e overly affectionate behaviour with a learner;
e affording special attention or preferential treatment to a learner;

e excessive time spent alone with a learner outside of the classroom/school;
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e frequently spending time with a learner in private or isolated areas;
e transporting a learner to or from the school;

e making friends with a learner's parents and visiting their home;

e acting as a particular learner's confidante;

e giving small gifts, money, toys, cards, letters to a learner;

e using texts, telephone calls, e-mails or social networking sites to inappropriately
communicate with a learner;

e flirtatious behaviour or making suggestive remarks or comments of a sexual nature around
a learner.

Modus Operandi of Institutional Grooming

e Target vulnerable victim - Perpetrators target victims who are vulnerable, isolated, insecure
and/or have greater emotional needs.

e Gain victim’s trust — Offenders may allow a learner to do something (e.g. eat ice cream, stay
up late, view pornography) which is not normally permitted by the learner’s parents or the
school in order to foster secrecy.

e Gain the trust of others — Institutional offenders are often popular with learners and
parents, successfully grooming not only the victim but also other members of the victim's
family and the community at large.

e Filling a need / becoming more important to the learner - This can involve giving gifts,
rewards, additional help or advice, favouritism, special attention and/or opportunities for
special trips or outings.

e Isolating the learner - The perpetrator may encourage dependency and subtly undermine
the victim’s other relationships with friends or family members.

e Sexualising the relationship - This can involve playful touches, tickling and hugs. It may
involve adult jokes and innuendo or talking as if adults, for example about marital problems
or conflicts.

e Maintaining control and secrecy - Offenders may use their professional position to make a
learner believe that they have no choice but to submit to the offender.

Signs of Grooming for Radicalisation

There are no known definitive indicators that a young person is vulnerable to radicalisation, but
there are a number of signs that together increase their risk of being groomed in this way. Signs
of vulnerability include:
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e Underachievement

* Beingin possession of extremist literature

e Poverty

e Social exclusion

e Traumatic events

e Global or national events

e Religious conversion

e Change in behaviour

e Extremist influences

e Conflict with family over lifestyle

e Confused identity

e Victim or witness to race or hate crimes

e Rejection by peers, family, social groups or faith
Female Genital Mutilation (FGM)

Professionals in all agencies, and individuals and groups in relevant communities, need to be
alert to the possibility of a girl being at risk of FGM, or already having suffered FGM. There is a
range of potential indicators that a learner or young person may be at risk of FGM, which
individually may not indicate risk but if there are two or more indicators present it could signal a
risk to the learner or young person.

Victims of FGM are likely to come from a community that is known to practise FGM. Staff should
note that girls at risk of FGM may not yet be aware of the practice or that it may be conducted
on them, so sensitivity should always be shown when approaching the subject. Warning signs
that FGM may be about to take place, or may have already taken place, can be found on the
World Health Organisation site.

Any other adults with concerns about FGM should report their concerns to the safeguarding
lead immediately.

Children who run away or go missing

It is the school’s duty to check up on absent children. If a child runs away from school or goes
missing, the Principal must be informed immediately. Immediate contact with the police is
required if the child cannot be found or caught. Also, immediate contact with the parents is
required. All facts are to be documented.
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Bullying

While bullying between children is not a separate category of abuse and neglect, it is a very
serious issue that can cause considerable anxiety and distress.

All incidences of bullying should be reported and will be managed through our anti-bullying
procedures. The subject of bullying is addressed at regular intervals in the PSHE curriculum. If the
bullying is particularly serious or the anti-bullying procedures are deemed to be ineffective, the
Principal will consider implementing child protection procedures.

Peer-on-Peer Abuse

Peer-on-peer abuse is any form of physical, sexual, emotional and financial abuse, and coercive
control, exercised between children and within children's relationships. All staff should recognise
that children are capable of abusing their peers. Peer-on-peer abuse can take various forms,
including but is not limited to bullying (including cyber bullying), gender based violence,
grooming, inappropriate or harmful sexualised play (younger learners), sexual assaults, sexting
and gender issues within groups of girls and boys. These types of abuse rarely take place in
isolation.

Any response to peer-on-peer abuse therefore needs to consider the range of possible types of
peer-on-peer abuse set out above and capture the full context of children's experiences.

If a member of staff thinks for whatever reason that a learner may pose a risk of harm to
him/herself or to others (this includes but is not limited to cases of serious bullying) the member
of staff should report their concern and talk to the SAFEGUARDING LEAD immediately.

All staff should be aware
- that safeguarding issues can manifest themselves via peer on peer abuse; and

- that learners are capable of abusing their peers. Such abuse should never be tolerated or
normalised through the common myth that it is part of growing up.

What to look out for

All staff should be alert to the well-being of learners and to signs of abuse, and should engage
with these signs, as appropriate, to determine whether they are caused by peer-on-peer abuse.
However, staff should be mindful of the fact that the way(s) in which children will disclose or
present with behaviour(s) as a result of their experiences will differ.

Signs that a child may be suffering from peer-on-peer abuse can also overlap with those
indicating other types of abuse and can include:

+ failing to attend school, disengaging from classes or struggling to carry out school related
tasks to thestandard ordinarily expected;

¢ physical injuries;
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» experiencing difficulties with mental health and/or emotional wellbeing;

* becoming withdrawn and/or shy; experiencing headaches, stomach aches, anxiety and/or
panic attacks;suffering from nightmares or lack of sleep or sleeping too much;

e broader changes in behaviour including alcohol or substance misuse;
» changes in appearance and/or starting to act in a way that is not appropriate for the child's age;

abusive behaviour towards others.

Abuse affects children very differently. The above list is by no means exhaustive and the presence
of one or more of these signs does not necessarily indicate abuse. The behaviour that children
present with will depend on their particular circumstances. Where a child exhibits any behaviour
that is out of character or abnormal for their age, staff should always consider whether an
underlying concern is contributing to their behaviour (for example, whether the child is being
harmed or abused by their peers) and, if so, what the concern is and how the child can be
supported going forwards.

Children with Sexually Harmful Behaviour

Children may be harmed by other children or young people. Staff will be aware of the harm
caused by bullying and will use the school’s anti-bullying procedures where necessary. However,
there will be occasions when a child’s behaviour warrants a response under child protection
rather than anti-bullying procedures. In particular, research suggests that up to 30 per cent of
child sexual abuse is committed by someone under the age of 18.

The management of children and young people with sexually harmful behaviour is complex and
the school will work with other relevant agencies to maintain the safety of the whole school
community. Young people who display such behaviour may be victims of abuse themselves and
the child protection procedures will be followed for both victim and perpetrator.

Youth Produced Sexual Imagery

Whilst professionals refer to the issue as 'sexting' there is no clear definition of 'sexting'.
According to research, many professionals consider sexting to be 'sending or posting sexually
suggestive images, including nude or semi-nude photographs, via mobiles or over the internet.’
Yet, recent NSPCC research has revealed that when learners are asked 'What does sexting mean
to you?' they are more likely to interpret sexting as 'writing and sharing explicit messages with
people they know. Similarly, a recent Learner Line survey has revealed that many parents think
of sexting as flirty or sexual text messages rather than images.

This policy only covers the sharing of sexual imagery by learners. Creating and sharing sexual
photos and videos of under-18sis illegal, and therefore causes the greatest complexity for schools
(amongst other agencies) when responding. It also presents a range of risks which need careful
management.
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On this basis, this policy introduces the phrase 'youth produced sexual imagery' and uses this
instead of 'sexting'. This is to ensure clarity about the issues this advice addresses.

What is youth produced sexual imagery?

'Youth produced' includes learners sharing images that they, or another learner, have
created of themselves.

'Sexual' is clearer than 'indecent'. A judgement of whether something is 'decent’ is both a
value judgement and dependent on context.

'Imagery' covers both still photos and moving videos (and this is what is meant by
reference to imagery throughout the policy).

Types of imagery that are youth produced?

A learner creates and shares sexual imagery of themselves with a peer (also under the age
of 18).

A learner shares sexual imagery created by another learner with a peer (also under the
age of 18) or an adult.

A learner is in possession of sexual imagery created by another learner.

Handling Incidents

All incidents involving youth produced sexual imagery should be responded to in line with the
School's Safeguarding Policy. When an incident involving youth produced sexual imagery comes
to a member of staff's attention:

The incident should be referred to the Safeguarding Lead as soon as possible.
The Safeguarding Lead should hold an initial review meeting with appropriate school staff.

The Safeguarding Lead will follow the procedures and guidance set out in ‘Sexting in
schools and colleges: responding to incidents and safeguarding young people’.

There should be subsequent interviews with the learners involved (if appropriate).

Parents should be informed at an early stage and involved in the process unless there is
good reason to believe that involving parents would put the learner at risk of harm.
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Allegations about the Conduct of another Adult

The safety and wellbeing of learners in our school is dependent on the vigilance of all our staff
and their prompt communication to the Safeguarding Lead of any concerns, no matter how small,
about any conduct by an adult which causes you to doubt that adult's suitability to work with or
have access to learners. Such concerns may arise in relation to any adult. All references in this
section to "adult" should be interpreted as meaning any adult (defined above) and any visitor,
unless otherwise stated. The school is conscious of its duty of care to learners and will always
act, including if alerted to the possibility of abuse arising from situations or persons outside the
school setting.

The notification and prompt handling of all concerns about adults is fundamental to safeguarding
learners. It helps to identify and prevent abuse and to protect adults against misunderstandings
or misinterpretations.

It also encourages openness, trust and transparency and it clarifies expected behaviours. Those
raising concerns or reporting allegations in good faith will always be supported, and adults in
respect of whom concerns or allegations have been raised will not suffer any detriment unless
the concern or allegation is found to be substantiated.

Low Level Concerns

The overarching aim of the school's low-level concern policy is to facilitate a culture in which
the clear values and expected behaviours which are set out in our Behavioural policy are lived,
constantly monitored, and reinforced by all staff. This is consistent with “Working Together to
Safeguard children” which states: "Learners are best protected when professionals are clear
about what is required of them individually and how they need to work together". In particular
the intention of this policy is to:

e Maintain a culture of openness, trust and transparency in which staff are confident and
clear about expected behaviours of themselves and their colleagues, the delineation of
boundaries and reporting lines.

e Ensure staff feel empowered to raise any low-level concern, whether about their own or
a colleague's behaviour, where that behaviour might be construed as falling short of the
standards set out in our Behavioural policies.

e Provide for responsive, sensitive and proportionate handling of such concerns when they
are raised — maintaining on the one hand confidence that concerns when raised will be
handled promptly and effectively whilst on the other hand protecting staff from false
allegations or misunderstandings.
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What is a low-level concern?

A low-level concern for this purpose is any concern, no matter how small and even if no more
than a 'nagging doubt’, that an adult may have acted in a manner inconsistent with the School's
Staff code of conduct policy or simply —even if not linked to a particular act or omission —a sense
of unease as to the adult's behaviour particularly towards or around learners.

From time to time an individual may find him/herself in a situation which might appear
compromising to others or which could be misconstrued. Equally, an individual may for whatever
reason have behaved in a manner which on reflection he/she considers falls below the standard
set out in the Staff code of conduct policy. Self-reporting in these circumstances is encouraged
as it demonstrates both awareness of the expected behavioural standards and self-awareness as
to the individual's own actions or how they could be perceived. As such the school sees self-
reporting of low-level concerns as an important means of maintaining a culture where everyone
aspires to the highest standards of conduct and behaviour.

What should | do if | have one?

Where a low-level concern exists, it should be reported to the Principal as soon as reasonably
possible and in any event within 24 hours of becoming aware of it (where the concern relates to
a particular incident).

How will my low-level concern be handled?

The Principal will discuss all low-level concerns s/he receives with the Senior Leadership Team as
soon as possible and in any event within 24 hours of becoming aware of it. The Head of School
will in the first instance satisfy herself that it is a low-level concern and should not be reclassified
as a higher- level concern/allegation and dealt with under the appropriate procedure below. The
circumstances in which a low-level concern might be reclassified are where:

e the threshold is met for a higher-level concern/allegation

e there is a pattern of low-level concerns which collectively amount to a higher-level concern/
allegation or

e there is other information which when taken into account leads to a higher-level concern/
allegation.

Having established that the concern is low-level, the Principal will discuss it with the individual
who has raised it and will take any other steps to investigate it as necessary. Most low-level
concerns by their very nature are likely to be minor and will be dealt with by means of
management guidance, training etc.
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What records will be kept?

Where a low-level concern has been communicated via expression of concern on the tracker by
the Safeguarding Lead. This is necessary to enable any patterns to be identified. However, no
record will be made of the concern on the individual's personnel file (and no mention made in
job references) unless either (a) the concern (or group of concerns) has been reclassified as a
higher level concern as above or (b) the concern (or group of concerns) is sufficiently serious to
result in formal action under the School's grievance, capability or disciplinary procedure.

Higher level concerns and allegations

When handling allegations, the school will always adhere to the guidance in Keeping Children
Safe in Education (September 2022).

A higher-level concern or allegation is any behaviour where an adult is alleged to have:
® behaved in a way that has harmed a learner, or may have harmed a learner;
e possibly committed a criminal offence against or related to a learner; or

* behaved towards a learner or learners in a way that indicates he or she could pose a risk of
harm to learners.

A higher-level concern or allegation may be triggered by one specific incident or by a pattern of
behaviour or low-level concerns which when considered collectively amount to a higher-level
concern/allegation.

What should | do if | have one?

Higher level concerns or allegations should be reported to the Principal immediately. The adult
to whom the concern or allegation (referred to hereafter as allegation) relates should not be
informed.

If the allegation is about the General Manager, the Safeguarding Lead will refer this to the Principal.
If the allegation is about the Principal the Safeguarding Lead will refer this to the General Manager.
How will higher level concerns or allegations be handled?

The Principal (or General manager in the case of an allegation about the Principal) will contact the
Board of Directors. The decision of the board could be:

e official investigation by local social services

e police investigation if there is a criminal element
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Confidentiality and Information Sharing

When an allegation is made, the school will make every effort to maintain confidentiality and
guard against unwanted publicity while an allegation is being investigated or considered. The UK
Education Act 2011 introduced reporting restrictions preventing the publication of any material
that may lead to the identification of a teacher who has been accused by, or on behalf of, a
learner from the same school (where that identification would identify the teacher as the subject
of the allegation).

The legislation imposing restrictions makes clear that “publication” of material that may lead to
the identification of the teacher who is the subject of the allegation is prohibited. “Publication”
includes “any speech, writing, relevant programme or other communication in whatever form,
which is addressed to the public at large or any section of the public”. This means that a parent
who, for example, published details of the allegation on a social networking site would be in
breach of the reporting restrictions (if what was published could lead to the identification of the
teacher by members of the public).

The person against whom an allegation is made, and parents of a learner or learners involved,
should normally be informed as soon as possible after the result of the initial investigation is
known. However, where a strategy discussion is needed or police or learner’s social care need
to be involved neither the person against whom the allegation has been made, nor the parents,
should be informed until these agencies have been consulted.

During the course of the investigation the school in consultation with the local social services
will decide what information should be given to parents, staff and other learners and how press
enquiries are to be dealt with.

Circumstances where suspension will be considered

If there is cause to suspect that a learner or learners at the school are at risk of harm from the
accused person or if the case is so serious that it might be grounds for dismissal then the person
concerned may be suspended.

Safe School - Safe Staff
The school offers the following advice to staff and other responsible adults (including volunteers):
¢ Avoid physical contact with learners where possible, in line with the Staff code of conduct

e When working in a one-to-one situation with a learner, be in a room covered with CCTV, an
open door or clear window, whenever possible

e Only communicate with learners via sanctioned means, and try to minimise contact with
learners outside the school context as much as possible
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e Report to a senior member of staff if a learner attempts to make personal contact outside of
school sanctioned means

e Report to a senior member of staff if a learner shows any sign of becoming overly fixated with
the responsible adult or another colleague

¢ Not to make gifts to learners or their families, which could be interpreted as a gesture to bribe
or groom

e Exercise care when selecting learners for or excluding learners from activities, to avoid any
perception of favouritism or injustice.

e Any discussions about sexual matters, whatever the nature, will only be discussed in a normal
teaching situation and never on a one-to-one basis.

Notifying Parents

The school will normally seek to discuss any concerns about a child with their parents. This must
be handled sensitively and the Safeguarding Lead will make contact with the parent in the event
of a concern, suspicion or disclosure. However, if the school believes that notifying parents could
increase the risk to the child or exacerbate the problem, then advice will first be sought from
Local services.

Intimate Care

There are times, of particular relevance to the Preschool, when a child may require a change of
clothes whilst at school. The purpose of this policy is to provide clear guidelines for providing the
intimate care of all children, including procedures for staff changing or supporting the changing
of children in these circumstances.

These guidelines and procedures apply to changing a child in a range of circumstances, for
example:

e When a child has wet or soiled themselves due to having not reached continence as part of a
specific medical condition or global development delay

e When a child has been vomited on or is wet or soiled themselves

e When a child has become dirty or wet from involvement in play activities, for example;
painting or water play

e When a child requires support and assistance changing for physical activities
Intimate care tasks specifically identified as relevant include:
e dressing and undressing (underwear)

¢ helping someone use a toilet
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e cleaning/wiping/washing intimate parts of the body
e application of a medical treatment, other than to arms, face and legs below the knee
Definition of Personal Care:

"Although it may involve touching another person, it is less intimate and usually has the function of
helping with personal presentation’.

Personal care tasks specifically identified as relevant include:
o feeding
e administering oral medication
e hair care
e dressing and undressing (clothing)
e washing intimate and non-intimate body parts
e prompting to go to the toilet

Children’s intimate care needs cannot be seen in isolation or separated from other aspects of their lives.
Encouraging them to participate in their own intimate or personal care should therefore be part of a
general approach towards facilitating participation in daily life.

All children have the right to be safe and to be treated with dignity and respect. Staff involved with
intimate care of learners need to be sensitive to individual needs. Staff also need to be aware that some
adults may use intimate care, as an opportunity to abuse children. It is important to bear in mind that
some care tasks/treatments can be open to misinterpretation.

Toilet Training:

Starting at ABC, staff are understanding of the challenging time for both children and their parents in a
new setting. It is a time of growth and very rapid developmental change for all children. As with all
developmental milestones in the Early Years Foundation Stage (EYFS), there is wide variation in the time
span in which children master the skills involved in being fully toilet trained.

We understand that children may enter the setting as being;
fully toilet trained
fully toilet trained but regressed a little due to the excitement of stress of starting at the setting
fully toilet trained at home but have accidents in the setting, or vice versa

nearly trained but needing some reminders and encouragement
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not toilet trained but respond well to a structured toilet training process (Staff will work with parents
to arrange this ensuring that there is consistency between home and school).

fully toilet trained but has a serious disability or learning difficulty

In need of additional support due to development delays

has SEND and requires help with some or all aspect of their personal car.
Naptime procedures:

Children have sleeping time in nursery classes at ABC, EYFS. For sleeping, parents need to provide a set
of pyjamas which will be set back in case they are dirty or at the end of the week. Learners are
encouraged to change their clothing however staff (teachers and TAs) might help them if needed. The
pyjamas will be changed in the nap room. Each child will be provided with clean linen by the school.

Health and Safety:
This should include:
e staff to wear disposable gloves whilst cleaning child
¢ soiled clothing or underwear to be disposed of appropriately
* toilet areas to be left clean
* hot water and soap available to wash hands as soon as changing is done

® paper towels are available to dry hands
Appendix I:

Confirmation of receipt of safeguarding children and child protection policy

Name: Date of Joining ABC:

Post: Date of Induction:

I confirm that | have received and read the school child protection policy. | have been made aware of my duty to
safeguard and promote children’s welfare. The procedure for reporting concerns about a child has been explained
to me.

Signature:

Date:
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Appendix I
AZERBAIJAN

ABC Safeguarding: Expression of Concern Form ( BRITISH COLLEGE

EXPLORE TO ACHIEVE

Expression of Concern

This form should be completed when there is cause for concern and given to your Safeguarding Lead as
soon as possible.

Details of the Learner

Name: Date of Birth:

Year & Class: Form Tutor/class Teacher:

Details of the Person Reporting Concerns

Name: Post Held:

Do these concerns relate to a specific incident/disclosure? If YES complete Section A;

If NO move straight to Section B

SECTION A:
Date and time of incident: Location of incident/disclosure:
Date this form was completed: Other persons present:
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SECTION B:

Details of concern/disclosure/incident: (What was said, observed, reported, use body chart overleaf, if needed)

Action taken: (What did you do following the incident/disclosure/concern?)

Any other relevant information:

Signed:

Date:
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AZERBAIJAN
BRITISH COLLEGE

EXPLORE TO ACHIEVE

Expression of Concern Body Chart

Clearly mark the location of your concern and label each concern with a number for referencing purposes

Learners name:

Observations made by:

Any other relevant information:

Signed:

Date:
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ABC biitiin is¢ilorino vo moktoblo olagosi olan digor soxsloro usaglarin miihafizosi mosaloalori ilo baglh
gozlonilon davranis qaydalari haqqinda aydin tolimat toqdim etmoklo, usaqlarin miidafiasi ilo olagadar
narahatliglarin vo miiraciatlorin hassasliqla, pesokarcasina vo usagin ehtiyaclarini doastokloyarak hall
olunmasini tomin edir.

Usaqlarin Tohlukasizliyi

Usaqglarin tohliikesizliyi ABC-da hassas olan har kasi yarana bilocok istonilon riskdon, pis roftardan vo
zarordon gqorumagq li¢lin gabaqlayic1 vo qoruyucu todbirlorin goriilmasini tolob edon qizil qaydalardan
biridir.

Usagqlarin miihafizasi tohliikesizlik movzusunun bir hissosini ohato edir vo usaqlarin rifahini dostoklayir.
Bu faaliyyat hal-hazirda zorakiliqdan aziyyat ¢okon, vo yaxud shomiyyatli deracads bdyiik zarorls iiz-iizo
olan tohsilalanlarin miidafiasinin toskilni nozords tutur.

Usaglarin xeyli zarar ¢okdiyi vo yaxud zarar ¢gokma ehtimalinin oldugu hallarda hamin usagin miidafiasina
dair todbirlorin hayata kegirilmosi zoruridir. Olave dastoys ehtiyaci olan usaq zoror gormadiyi vo ya hor
hans1 bir risk altinda olmadigi hallarda belo, moktob onun rifahinin yaxsilasdirilmasi istigamotindo
tadbirlor gérmolidir. Usaqlarin miihafizasi yarana bilocok riskin azaldilmasi ti¢lin gériilmali olan birbasa
va dolay1 tadbirlor mocmusudur.

ABC Usaq Miidafiasi vo Tohliikasizlik Komandasi

ABC-ds usaqlarin miidafiasi lizro miitoxassis moktobin direktorudur. Direktor bas vermis zaorarlo alagodar
neco harokat edocayimizi miioyyon edir.

ABC-do hor kas tohliikesizliyo goro mosuliyyat dasiyir. ABC-do birbasa usaqlarla ¢alisan hor kos bu
moasuliyyati 0z lizorine gotiirdilyiinii niimayis etdirmolidir. Moktabin is¢i heyati buna miitomadi olaraq an
son tolimlori kegmokla, siyasotds oks olunan prosedurlart yerino yetirmoklo vo giindslik faaliyyatlorindo
tohliikasizliyin togkiline dncalik vermokls omal edirlor.

Direktor tohliikasizliyin miidafiasi ilo bagli masalalori Tohsil Bolmalarinin rohbarlorine havalo edir vo
onlarin maslohat bildiyi/hoyata kegirdiyi qorarlarlara osason aparilan istintaqda vo todbirlords/alinan
naticalordo istirak etmir.

ogar har hansi bir valideynin, iscinin va ya tahsilalanin tahllkasizlikla bagh narahatligi varsa, onlar tayin
edilmis usaq mihafiza rehbarina malumat vermali va Usaqlarin Tahlikasizliyi vo Miidafiasi siyasatinda
aks olunan prosedurlara uygun olaraq amal etmalidirlar.

Giris

Bu sonoddo ABC kimi geyd olunan “Azerbaijan British College” Tohsil Kompleksi tohsilalanlarin
tohliikasizliyinin miidafiosi iizro 6z mosuliyyotini tamamilo dork edir. Tohsilalanlarin rifah1 vo
tohliikasizliyli moktob etikasinin vo onun faaliyystinin osasimi togkil edir. Maktob usaqlarin hormot
edildiyi, doyar verildiyi, 6zun( tohliikesiz hiss etdiyi, habelo qonaqparvaor miihit yaratmaga galigir. Moktob
etinasizliq vo sui-istifads hallarinin slamatlorindon xobordardir vo usaqlarin odalot ¢orgivasindo effektiv
dastak almalar1 vo onlarin miidafis olunmalar {igiin prosedurlara omal edir.

Miivafiq qanun va tolimatlara uygun olaraq tortib edilmis bu siyasat usaqlarin tohliikasizliyi vo miihafizasi
ilo bagli prosedurlarin tofarriiatlarini 6ziinds oks etdirir.
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Qaydalarin tatbiq olunmasi

Bu siyasot moktobda foaliyyat gostoron biitiin pedaqoji, inzibati vo kdmokgi heyato, koniilliilors, eloco do
moktobds isloyon digor soxslor do daxil olmaqla hor koso samil olunur. Bu sonadds “is¢i heyati” vo ya
“iscilor”s edilon biitiin istinadlar, istisna hal gostorilmadiyi toqdirds yuxarida gostorilon soxslors aid edilir.
Burada tohsil kompleksinin bagca vo moktobagadar bolmasinds isloyan boyiiklor do nozards tutulur.
Moktobin Tohliikssizlik Siyasotindos toqdim edilon gqaydalar moktob daxilinde vo moktobdonkonar togkil
edilon akademik foaliyyotlordo vo ekskursiyalarda istirak edon biitiin tohsilalanlara vo bdoyiiklors,
homginin moktaba ziyarato golon tohsilalanlara samil olunur.

Nasr

Bu siyasat hor il yenilonir vo biitiin is¢ilor vo koniilliilor iigiin dorc edilir.

Bu mistavida Boyik Britaniyanin 2023-ci ilde gabul etdiyi “Tahsilda Tahsilalanlarin Tahllikasizliyinin
Qorunmas!” sanadinin  mazmununu tamamila nazara almaqdansa, Azarbaycan Respublikasinin
ganununvericiliyinda bu proseslarin icrasi tgln konkret sanad olmadigi taqdirds, maktabin har zaman
sozlgedan sanada miihafiza tacriibasinin tatbigi va garar gabulu Ugclin istinad manbayi kimi baxmasi
miushat qarsilanmalidir.

Siyasotin tosviri

ABC hesab edir ki, usaqlar, gonclor vo hossas yetkinlor he¢ bir zaman zorakiligin hor hansi bir néviine
moruz qalmamalidirlar. Biitiin usaqlarin, gonclorin vo hassas yetkinlorin tohliikasizliyini qorumagq tigiin
onlarin rifahin1 gatiyyatlo togviq etmok bizim borcumuzdur. Usaqlarin tohliikasizliyi vo miidafiasino dair
har bir masals ilo bagl risklori azaltmaq bizim 6hdsliyimizdir.

Moktab 6z faaliyyatindo va gorar gobulunda usaqlarin, gonclorin vo hassas yetkinlorin rifahini hor seydon
tistlin tutur. Moktabda yasindan, fiziki mohdudiyyatindan, irqindon, dinindon v ya aqidesindan, cinsindon
Vo ya cinsi oriyentasiyasindan asili olmayaraq biitiin usaqlar, gonclor vo hassas yetkinlor hor ciir zorar vo
ya zorakiligdan qorunmagq {i¢iin barabor hiiquga malikdirlor.

Magsadlar

ABC tahliikasizliyin genis sahalari shats edan qaydalarla tanisdir ve asagidakilara nail olmagi hadaflayir:
e usaqlarin pis roftardan qorunmasi;
e usaqlarin oqli vo fiziki saglamliginin vo/vs yaxud inkisafinin pozulmasinin qarsisinin alinmast;
e usaqlarin tohliikasiz vo effektiv gaygi soraitinds bdylimalorinin tomin olunmast;

e on miinasib hoyat soraitlori altinda usaqglarin yetkinlik dévriine ugurlu kegidinin tomin edilmosi
rolunun iizorimizs gotiiriilmasi.

bu sobablo moktobimiz:
e usaglarin 6zlorini tohliikesiz hiss etdiklori, danigmaga tosviq olundugu va fikirlorina doyar verildiyi
bir miihitin yaradilmasi vo qorunmast;

e usaqlarin narahatliq vo ya c¢otinliklorlo iizlogdiyi zaman maoktobde miiraciot edo bilacoklori
boyiiklorin oldugundan xobardar olmasinin tominati;
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e usaqlarin tohliikosizliyi Ui¢lin lazimi bacariqlar1 ehtiva edon foaliyyotlorin vo imkanlarin
kurikuluma daxil edilmasi;

e valideynlor vo moktobin is¢i heyotinin kdmayi ilo effektiv vo miisbat is olagolorinin qurulmasi tiglin
miimkiin olan har ciir sayin gostorilmasinin tominati,

e usaqlarin miidafiasi masalalorine colb olunmus biitiin tohsilalanlar vo heyato , moktob rohbarliyi
tarafindon bu siyasatin tolimatlarina asason miivafiq dastoyin tominati.

Moktob is¢ilori usaqlarla giindalik tomasda olduglari tigiin tohsilalanlarin davranislarindaki doyisikliklori
miigahids etmok vo zorakiligin xarici olamatlorini tanimaq kimi unikal imkana malikdir. Usaqlar ¢atinliklo
qarsilasdigda vo ya tohliiko altinda oldugda moktobdo etibarli bir soxso miiraciot edo bilorlor. Moktob
heyatinin lageydlik vo ziilm slamatlorins qarsi ay1q olmalari, hadiss bas verdiyi zaman bu barado molumat
vermok vo ona uygun harokat etmak ti¢lin yerli prosedurlar1 basa diismalori ¢ox vacibdir.

Qanunvericilik vo Tolimat

ABC Britaniya Beynolxalq Moktablori Surasi1 (COBIS) vo Beynolxalq Moaktablor Surasi (CIS) ilo six
omokdaslq edir. Biz on yaxs1 tocriibo kimi Bdyiik Britaniyanin tohliikasizlik toloblorini, eloca do
Azorbaycan Respublikasinin biitun yerli ganunlarini nozars aliriq.
Siyasotdo oks olunan qaydalarin boyilik oksoriyysti “Tahsildo Usaqlarin  Tahliikasizliyinin
Qorunmast”(2023) — dan gétiirilmisdiir.
Bu siyasot eyni zamanda asagida sadalanan Boylik Britaniya qaydalarina asaslanir.

o  “Tahsil (Miistaqil Maoktab Standartlary) Qaydalart” (ISSR, 2019) ;

o “Tohsilds Usaqlarin Tohliikasizliyinin Qorunub Saxlanmasi1” (KCSIE, 2023);
o “Usaqlarin Qorunmast iigiin Birga Calisma” (WTSC, 2018);

o “Ingiltara va Uels iiciin vazifs talimatlarimin garsisimin alinmast” (2021);

e  “Bagca va maktabaqador tahsil sobasi iiciin qaydalar” (2023)

o  “Usagin zorakiliga moruz qalmasindan narahat oldugunuz zaman na etmoali? — Tacriibacgilor
iiciin maslahat” (2015);

®  “Mboktablorda va kolleclorda usaqlar arasinda cinsi zorakiliq va tacaviiz” (2018).

Rol vo Ohdoliklor

Tohsilalanlarin rifah1 vo sosial tohliikasizliyi lizra toyin olunmus Koordinator (bunadan sonra TRST
Koordinator adlandirilacaq):
» usaqlarin tohliikesizliyi vo miidafiosi, habelo tohliikasizlik baximindan uygun namizadlorin igo qabulu
izra an az1 qabaqcil saviyyays uygun miivafiq talimdon Kegir;
» moktab ictimaiyyatina dostok va tocriibs monbayi kimi faaliyyat gostorir;
« yerli prosedurlar haqqinda dorin anlayisa malikdir;

* hom isgilorin tohliikesizliklo bagli moktobs toqdim etdiyi qeyd vo hesabatlarmin, hom do
tohsilalanlarin sikaystlorinin har birinin yazili geydlorini aparir, séziigedon biitiin miiraciatlorin
etibarli sokildo qorunub saxlanilmasini, golocokds siyasotds oks olunan gaydalara muvafig hesabat
verilmosini toskil edir. bu proseso aid olan yazili molumati tohsilalanin soxsi faylinda deyil, ayrica
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yerlosdirir,

* usaqlarin miidafiosi izro hazirlanmis planlarda maktobin rolunu tonzimlayir;

* miivafiq qanunvericilik vo koniillii qurumlarla somarali slagaleri inkisaf etdirir;

 bltun is¢i heyatinin bu siyasati oxuduglarinin vo basa diisdiiklorinin gostaricisi olan sonadin
imzalanmasini tomin edir;

* usaqlarin miidafissi siyasatinin har il yenilonmasini tomin edir;

» zoruri hallarda toyin edilmis idars heyatinin tizvii ilo olaqe saxlayir;

* heyatin usaqlarin miidafissi tizra tolimlords istirakinin qeydini aparir;

* bu siyasati valideynlor {i¢iin olgatan edir.

Tohsilalanlarin miidafiesi vo tohliikasizliyi ilo bagli biitiin narahathiqlar, miizakiralor, qobul edilmis
qorarlar vo belo qorarlarin sabablori doqiqliklo qeydo alinir vo Google-drive-da tohliikasiz sokildo
saxlanilir. Qeydlor tohliikasizlik rohbarlori torafindon diqqoetls idars olunur.

NARAHATLIGIN BiLDIRISI
Maktab Direktorundan/Tahlikasizlik Reshbarindan/Usaglarin Miidafiasi Gizre Miitaxassisdan
va ya birbasa valideyndan

NARAHATLIGIN QIYMSTLONDIRILMSSI
Tayin olunan Sosial is¢i (tahltkasizlik rehbari) va ya tahlikasizlikla bagl olmayan masalaler
Uzra s6ba mudirlarina (akademik)/ Marhala Koordinatorlarin bascilarina havvala edilmak
Uglin Tahsil Bolmalarinin rahbarlarina catdirilir

TOHLUKSSIZLIKLS BAGLI NARAHATLIQ
Sosial isci qizli sakilda arasdirma aparir. Masalanin naticasi Usaqglarin Qorunmasi tizra
Miutaxassis tarafindan baxilir

24 saat arzinda tamamlanmalidir

TOHLUKSSIZLIK MOSOLOSININ iSTINTAQI
Usagin qorunmasi ila bagl hallar. Askar ediloan masala idare Heyyatina taqdim edilir,

valideynlar malumatlandirilir, gararlar icra olunur.
Tahlukasizlikla bagli hallar. Askar edilan masala maktab direktoruna taqdim edilir,

valideynlar malumatlandinilir, gararlar icra olunur.
QEYDLOR FAYLA YERLOSDIRILIR.

Idaro Heyoti moktabin asagidakilara malik olmasini tomin edir:

* Usaqglarin miidafiosi iizro osas tolimlo yanasi, toskilatlararasi is lizro tosdiq edilmis tolimdon keg¢mis
miihafizo rohborlorinin toyin edilmaosi;

* toloblora uygun golon usaqlarin miidafiasi va tohliikesizlik siyasatlori va prosedurlarinin hor il nozordon
kecirilmasi vo miiraciot osasinda valideynlorin istifadosino verilmaosi,

* idara heyatinin lizvlorine qarsi irali siiriilon iddialar da daxil olmaqla, is¢ilora qarsi edilon sui-istifado
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hallarina baxilmasi prosedurlari;

* 159 qabul prosesindas tohliikasizlik qaydalarina tam riayst etmak maqgsadils potensial is¢ilorin torclimeyi-
halinda toqdim etdiyi toforriiatlarin hortorofli arasdirilmasinin hayata kegirilmost,

» idars heyoti do daxil olmagla biitiin is¢ilorin hor ii¢ ildon bir usaqlarin miidafiasi lizro tolim almasini
tomin edon tolim strategiyasi. toyin olunmus tohliikosizlik miitoxassislorinin iki illdon bir tolimlords
yenidan istirak etmolori;

* biitiin miivaqqpoti is¢ilorin vo koniilliilorin moktab usaqglarinin miidafiosi tizro goriilon islordon xabordar
olmasinin tominati.

Idars heyati:

» usaqglarin tohliikosizliyi vo miidafiasi siyasati vo prosedurlarinin hoyata ke¢irmasini vo onlara biitlin heyot
tarafindan amal edilmasini tomin edir;

» toyin edilmis tohliikasizlik rohbarlorine 6z funksiyalarini, o ciimlodon tohsilalanin giymaotlondirilmasine,
stratejik miizakiroslors vo digor lazimi goriislords istiraka kifayot qodor vaxt vo resurslar ayirir;

* usagin tohliikasizliyi vo rifaht masalalorine moktobin kurikulumunda 6z oksini tapmasini tomin edir.

Samarali tacriibanin asaslari

Usaglara qarsi olan 6hdosliklorimizi yerino yetirmok vo onun qorunub saxlanmasi iiglin moktob icmast
asagidaki somarali tocriibs standartlarini asas gotiiriir:
e bir-biri ilo hormatlo roftar etmok;

e diizgilin davranisla basqalarina niimuns olmagq;

e usaqlari onlara tosir edocok gorarlarin gqobul prosesino calb etmak;

e biitiin maraqli toroaflor arasinda miisbot vo tohliikasiz davranisi togviq etmok;
e bagqalarini dinlomayi bacarmagq;

e usagin davranigindaki doyisikliklorin forqine varmagq ;

e Qeyri-adi davranisin zorakiligin gostaricisi ola bilacayini gobul etmok;

e Dbulling, fiziki tomas, e-tohliikosizlik planlart vo molumat miibadilasi kimi daha genis tohliikasizlik
masalalori lizra moktabin biitiin talimatlarini atrafli oxuyub anlamag;

e tohsilalanlara geyinmok, badon torbiyosi dorsinds fiziki dostok va ya ilkin tibbi yardim kimi tomas
tolob edon har hans1 bir komoklik gostormazdon avval onlarin icazasini istomak;

e usaqglara qars1t vo ya usaqlar arasinda hor hansi geyri-oxlaqi vo ya alcaldict danisiq torzindon
istifado etmodon, muvafiq linsiyyat vo qarsiliql slags standartlarin1 qoruyub saxlamag;

e Dbozi usaqglarin soxsi va ailo voziyyatinin , eloco do hoyat torzinin lageydlik vo yaxud sui-istifads
riskini artirmasina sabob olmasindan xobordar olmagq.
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[namdan sui-istifado hallar

Moktob iscilori torafindon usaqlara qars1 geyri-adekvat davranis gobul olunmazdir vo onlarin biitiin
usaqlarla davranislar1 qlisursuz olmalidir.

Bundan slava, heyat basa diismalidir ki, yetkin soxsin 18 yasina ¢atmamis soxslo cinsi alagodo olmasi
cinayotdir. Bu o demokdir ki, moktab is¢isi ilo 18 yasina ¢atmamis tohsilalan arasinda hor hansi cinsi
olago hallarinin bas vermasi Azorbaycan Respublikasinin ganunvericiliyino gors cinayat omalidir.

Xiisusils hossas olan usaqlar

Bozi usaqlar etinasizliq vo ya istismara moaruz gala bilarlor. Qarazlik vo ayrisegkilik, 6ziina gapanma,
sosial tocrid, tinsiyyat problemlari va bazi yetkinlar tarafindon zorakiligin bas verdiyini gobul etmoma
va ya lageyd miinasibat hallarinda yiiksak soviyyado doziimliiliikk daxil olmagla bir ¢ox amillar riskin
artmasina gotirib ¢ixara bilor. BUtln tohsilalanlara barabor sortlor osasinda tohliikosizlik imkanlari
yaratmaqg tgun xususi gaygi va digqot gostoracayik:

e fiziki mohdudiyyati vo ya slava tohsilo ehtiyaci olanlara;

e moisot zorakiliginin qurbanlari vo ya buna moruz qaldigi giiman edilonlor asililiq yaradan
maddolordon sui-istifado naticosindo onlarin tasirinds olan soxslar;

e cvdon konarda yasayan va ya valideyn nozaratindon mohrum olanlara;
e Dbullingo moruz qalan vo ya tohrik olunanlara;
e soligo, qaygi va dostoyin tomin olunmadigi bir ev goraitindo yasayanlara;

e irqi monsubiyyat, etnik monga, cinsi oriyentasiya, hamg¢inin dini baxislar zominindo ayri-
seckiliys va kobud raftara moruz qalanlara.

Usaglarin miidafiasi masalalari 1lo masgul olanlara dastok
Usaga qarsi1 lageydlik vo sui-istifado usaq ii¢lin sarsidic1 haldir. Bu hal eyni zamanda iscilor {i¢iin sixinti
vo narahatliq yarada bilor. Biz usaqlara, onlarin ailalorine vo is¢i heyoto asagidaki formalarda dostok
olmaliy1q:

¢ biitiin siibhalori vo izahatlar1 ciddi gobul etmoak;

e Diitiin toraflori molumatlandirmaqda, eloco do olagalorin qurulmasinda vo yonlondirilmosindo
mosul soxs (tohliikasizlik rohbarlori) toyin etmok. Masaloys calb olunmus TRST Koordinatoru
usaq torofindon irali siiriilon ittihamlara moruz qalarsa, maraglarin toqqusmasinin qarsisinin
alimmast mogsadilo har iki torof {iglin bu islo mosgul ola bilocok digar bir uygun slagolslondirici
soxs toyin edilmolidir;

e sixint1 vo ya narahatliqla miibarizo aparmagq liclin usagin vo ya is¢i heyatinin xahisini rogbatlo
cavablandirmag;

e moaxfiliyin qorunmaq vo malumatin bildirilmasi zarursti yarandigi hallarda yalniz miivafiq soxslor
va qurumlarla paylagmagq;

e geydlori tohliikasiz gokildo saxlamagqla;

e (Qaynar xott vo moslohot xidmoti, habelo konar dostoyin mumkin yollar
haqqinda otrafli molumat toqdim etmok;
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e bildiris, sikayot vo intizam prosedurlarimizda gostorilonlors riayot etmok;
e muvafig ganunverici organlari ilo tam amokdasliq etmak.

Isci heyatinin tolimi
Iso baslama programinin bir hissesi olaraq, iso yeni qobul olunmus biitiin is¢ilor, masolon: yarim stat
islayonlor, tocriibagilor, miivoqqati vo koniillii foaliyyot gdstoronlor tohliikesizlik maosololori iizra
tolimloardon kegirlor vo asagida adlari ¢okilon sonadlorls tanis olurlar:

e moktobin “usaqlarin tohliikasizliyi vo miidafiasi siyasoti”;

e usaqlarla birbasa isloyon bdyiiklor ticiin “tohsildo usaqlarin tohliikesizliyinin qorunub
saxlanmas1”— sentyabr 2022 talimatinin i hissasinds va slava a bélmasinds oks olunanlar;

e moktobds davranis kodeksi; inkllziv tohsil; barabarlik vo forqlilik siyasati;

e “tohsilalana gars1 sui-istifado hallarinin toradildiyindon narahatsinizsa, no etmali? — tocriibogilor
ticlin moslohat” (2015);

e tohliikasizlik mosalolori lizra toyin edilon rohbarin dhdaliklori;

159 gobul zamani va o andan etibaron har il heyato asagidaki mozmunlar {izrs tolim kegirilir:
e sui-istifado olamatlorinin miiayyan edilmasi;

e narahathigi ifads etmok ti¢iin nalari etmok lazim oldugundan xobordar olmag;

e miiraciotlori hansi istigamotlor iizro etmoyin miioyyanlosdirilmasi (TRST Koordinatoru nun
moktobdo olmadigi zamanlar da daxil olmaqla);

e erkon kdmayas ehtiyacin vacibliyini dork etmok.

Iso qobul prosesinda tohliikasizlik gaydalar

Moktobimiz, 2022-ci ilin sentyabrinda gobul edilon “Tohsildo Usaqlarin Tohliikesizliyinin Qorunub
Saxlanmasi” tolimatina vo moktobin 6ziinomaxsus prosedurlarina uygun olaraq potensial is¢inin usaqlarla
islomoys tohliikasizlik baximindan uygun olub-olmadigini askar etmok mogsadi ilo yoxlamalar hoyata
kegirir . “Iso qobul siyasoti” prosedurlarimizi daha otrafli oks etdirdiyino géro bu siyasotlo birgo
oxXumaginizi tovsiya edirik.

Butdn iscilor “Usaqglarin Tohliikasizliyi vo Miidafiosi Siyasoti”nin niisxasini alds etdiklorini 6z imzalari
ilo tasdiq etmolidirlor. (Olava 1-0 nozor yetirin)

Biitiin moktab iscilori vo tohsilalanlarla miintozom olaraq isloyon digor miitoxassislor moktoba mohkumluq
haqqinda arayis (Xarici votondaglar DBS) togdim edir. Moktobdo ¢alisan biitiin miitoxassislar, is¢ilor vo
ya kéniilliilor Insan resurslari soboesinin idaro etdiyi vahid markazi qeydiyyat sistemino daxil edilmisdir.
Mohkumluq hagqinda arayis1 olmadan moktobo daxil olan digar is¢ilor yuxaridaki tovsiyalora omal etmali,
miiollimlarle birgs islomali vo heg bir halda usaqlarla birge nazaratsiz buraxilmamalidir.

Vahid morkazi qeydiyyat sistemi

Moktobimiz tohsilalanlara zororin qarsisinin alinmasi strategiyasinin torkib hissasi olaraq iso qobul
prosesinda tohliikasizlik qaydalarinin yerina yetirilmasina Ustlnllk verir. Tohsilalanlarla isloyan heyatin
v koniilliilerin uygunlugunun yoxlanilmasi iiclin qanunvericilikde miioyyan olunmus prosedurlara hor
zaman riayst olunur. Buraya is¢inin soxsiyyoti , oqli vo fiziki hazirliq dorocasi, Azorbaycan
Respublikasinda islomok hiiququnun olub-olmamasi, lazimi hallarda ixtisas doracolorinin yoxlanmasi,
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chtiyac yarandigda Umumi moalumatlarinin nazordon kegirmok, miiollim kimi faaliyyatinin vo ya 6zal
moktablarin idarsetmos komandasinda xidmatinin qadagan edilib-edilmoasini aragdirmagq, iso qobul iiciin
mivafiq arayislar tolob etmok vo miisahiboys dovat etmoak aiddir. Biitiin bu iso qabul yoxlamalart moktabin
insan resurslar1 ofisinds qeydiyyata alinir. Biitiin namizadlar orijinal sertifikatlarini vozifays baglamazdan
avval va ya on qisa miiddatdo moktoba toqdim edirlar, beloliklo moktab onlarin cinayat masuliyyatina calb
edilib-edilmadiyini avvalcadan yoxlaya bilor.

Moktob "Tonzimlonon faaliyyatlo masgul olan basqa bir soxs torafindon mogbul giindalik nozarot" vo
miuvafiq olaraq “Tohsildo Usaqlarin Tohliikasizliyinin Qorunub Saxlanmasi”— sentyabr 2022 tolimatinin
F olavasindoki qaydalara omal edir. Asagidaki mogamlarin amol olunmasina xiisusi diqqget yetirilir:

e tonzimlonon faaliyyatlo masgul olan soxs torafindon nazarastin olmast,

e nozaratin miintazom va giindalik olmast;
e Tohsilalanlarin qorunmasini tomin etmak ii¢iin nozaratin istonilon soraitdo asasli olmasi.

Fiziki Miidaxilo /Miisbat ldaraetma: Fiziki Glicden Maqsadyonlii Istifada
ABC, is¢ilorinin vo masuliyyatinds olan digar soxslorin an yaxs1 sokilde gqeydine qalmagq, habels onlarin
rifahinin, tohliikesizlik vo miidafiosinin miivaffoqiyyatlo toskilini hoyata kecirmok mogsadilo biitiin
heyotin “miisbat yanagsma” mozmunlu tolimlords istirakina sorait yaradacaq. Bu iso 6z névbasinda:

e gorginliyin azaldilmasina vo onun qarsisinin alinmasina yonalir;

e fiziki miidaxils risklorini aradan qaldirir;
e tohliikosiz va zarorsiz miidaxilslors yol agir;
e golocok bohranlarin qarsisini almagq iiciin siibut edilmis strategiyalar toklif edir.

"Mogsadyonlii fiziki gilic totbiqi" termini oksor miiollimlorin i hoyatinin miioyyon bir marhalasinds
istifado etdiklari vo tohsilalanlarla miioyyan fiziki tomaslari ehtiva edon genis bir foaliyyat sahasini ohato
edir. Fiziki glc adoton ya nozarot etmok, ya da miibahisoni sonlandirmaq tgiin istifado olunur. Bu,
tohsilalaniqolundan tutaraq daha etibarli bir yera istigamatlondirmokdon baslayaraq, dava edon toraflori
ayirmaq, vo ya zorakiliq vo xasaratin qarsisini almaq mogsadile tohsilalanin uzaqglagdirilmasina ehtiyac
goriilon daha ciddi vaziyyatlora gqodar doyisa bilor. Bu ifado mévcud soraitdo lazim oldugundan artiq giic
totbiq etmomok monasinda islonir.

Yuxarida qeyd edildiyi kimi, moktoblor timumiyyatlo tohsilalanlara nozarst etmok vo onlarin lazimsiz
harokatlorini mohdudlagdirmagq tigiin giic totbiq edirlor. Nozarat, tohsilalanlarin arasinda dayanmagq vo ya
yollarin1 kosmok kimi passiv vo ya tohsilalanin qolundan tutaraq sinifdon xaric etmok kimi aktiv fiziki
tomasdan ibaratdir. Mohdudlagdirma fiziki olarak geri ¢okmok vo ya tohsilalani nozarat altina almaq
demokdir. Bu Usullara, adoton daha fovqelads soraitlorda, masalon: iki tohsilalanin slboyaxa davasi vo
ayrilmaq gostorisindon imtina etdiklori zaman Uz tutulur. Moktob iscilori hor zaman zadslonmoyo sobob
ola bilocok harokotlordon yayinmaga calismahdirlar, lakin siddotli miinaqisolordo tohsilalanin
zadoalonmasinin garsisinin alinmasi hor zaman miimkiin olmaya bilar.

Kimlar magsadauygun fiziki giic tatbiq eds bilar?

Moktobin biitiin is¢ilorinin son ¢ars olaraq fiziki giic totbiq etmok hiiququ var. Bu qayda moktabin istonilon
is¢ising samil olunur. Bu, direktor torofindon tohsilalanlara nozarst etmok {i¢iin miivoqqati toyin olunmus
0donissiz koniilliilors vo ya moktab torafindon togkil edilon ziyarst zamani tohsilalanlart miisayiot edon
valideynlors do aid edilo bilor.
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Mbogqsadydonlii fiziki qiivva tatbiqi hansi hallarda bas verir?
Tohsilalanlarin 6zloring, basqalarina vo ya omlaka zoror vermomasinin, igtisas yaratmasinin qarsisini
almagq ti¢lin lazimi giic totbiq oluna bilor.

Moktobdo giic iki asas mogsadlo totbiq edilo bilor — tohsilalanlara nozarost etmok vo ya onlar
mohdudlasdirmaq iiciin. Fiziki miidaxilonin olub-olmamasi ilo bagli qorar miivafiq is¢i heyotin
tocriibasindon asilidir vo hor zaman movcud voziyyato asaslanmalidir.

Coatin voziyyatin idaroolunmasi - Saglamliq va tohliikasizlik
Moktobin bas meneceri tohsilalanlarin vo maktob iscilorinin tohliikasizliyine dair qanunla miioyyen
edilmis mosuliyyato cavab vermok mogsadilo diizgiin vo miintozom olaraq yenilonmis “Kritik Anlarin
idaroolunmasint” / “Saglamliq vo Tohliikesizlik Siyassti vo Prosedurlari”nin mévcudlugunu tomin
edocokdir. O, hoyata kegirilon risk qiymotlondirmolori asasinda saglamliq vo tohliikesizlik meyarlarini
miioyyanlogdirir vo onlarin agagidaki foaliyyatlor zamani hayata kegirilmasini tomin edir:

e todris ili arzindo moktabdaxili vo maktobdonkonar tohsil mokanlarini va atraf miihiti;

e biitiin moktob soforlori vo ekskursiyalar;

e tohsilalanlarin maktab giinii orzinds miixtalif mokanlararasi gedis-golisi;

e ig tocriibasine asaslanan biitlin pesokar tolimlorin toskili;

e tohsilalan riskli vo ya zoraki davranisina gors uzaqlasdirmadan sonra moktaba geri qayitdiginda;
e moktob binasinda va ya qobul olunmus prosedurlarda hor hansi bir doyisiklik edildiyi zaman,

e heyot ig¢ilor vo tohsilalanlarla alagasi olan ciddi goza bas verdikdon sonra;

e valideynlorlo alago ilo bagl yiiksok soviyyado risk olduqda;

e konar soxslordon vo kriminal hadisalordon qorunma da daxil olmaqla binalarin effektiv
tohliikasizliyinin tomin edilmasi.
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Ziyaratcilordon vo podratgilardan asagidakilar gozlonilir:
e moktobo goldikda gobul ofisino malumat vermalor;

e soxsiyyat vasigolorini togdim etmalori;

e ziyarat¢i baclorini daim tizarilorindo gozdirmolori;

e moktob arazisinds is¢ilorin lazimi nozaratini gobul etmolori;

e saglamliq vo tohliikesizlik tadbirlori barosindo molumatli olmalari;

e moktobin iso gobul prosesindo aparilan miivafiq yoxlama prosedurlarina omal etmalori.

Heyotin Rifahi
ABC biitiin is¢ilorin saglamliq va rifahini tolimlors vo qaydalara asaslanaraq, eloco do, hom fiziki, hom do
sosial cohotdon saglam vo tohliikesiz miihiti togviq etmoklo tomin edir. Bu siyasot moktobin asagidaki
masalolors dair 6hdoliklorini tosdigloyir:

e iscilorimizin tohliikesiz, saglam vo dostokloyici is miihiti ilo tominati;

e iscilorimizin saglamliginin vo rifahinin vacib oldugunun vo bunun tokco fordlors deyil, hom do
usaglara, ailolors va biitovliikkdo comiyyato fayda gotirdiyinin gobulu;

e saglam hoyat torzi se¢imlorinin giymotlondirildiyi vo tosviq olundugu olverigli bir is yeri
madoniyyatinin yaradilmast,

Rohborlik asagidakilara géro masuliyyat dastyir:
e  biitiin is¢ilorin fordi vo pesokar kimi qobul edilmasinin va giymaotlondirilmasinin tominati;

e saglamliq vo rifah sahasinds effektiv slago kanallarinin olmasinin tominatt;
e ohatoli olagoni togviq edon va dastakloyon is madoniyyatinin yaradilmasi va inkisafi;
e iscilori gordiiklori iglora gore tantyaraq, yerinde vo miintozom ray bildirmalori,

e iscilorin 6z saglamliglar1 haqqinda biliklorini genislondirmoyo kémok etmok iigiin lazim olan
pesokar inkisafla vo resurslarla tominat.

Tohsilalanin Rifahi

ABC, tohsilalanlarimizin psixi saglamliginin vo rifahinin dostoklonmosindo miihiim rol oynadigini,o
ciimlodon bozi hallarda psixi saglamliq problemlarinin usagin oziyyot ¢okdiyinin, homginin Sui-istifado,
lageydlik vo ya istismara moaruz qalma riski altinda oldugunun gostoricisi olaraq qebul edir. Yalniz diizgiin
tolim kegmis miitoxassislor psixi saglamliq probleminin diagnozunu qoymaga calismali olsalar da, ABC
is¢ilori usaqlarin giindalik davraniglarini izlomok vo onlarin mévcud, elaco do inkisaf etmokds olan psixi

saglamliq problemlarini miioyyan etmak {igiin biitiin imkanlara malikdirlor.

Heyot xiisusi diqqot yetiracok:
e emosional vaziyyat (qorxu, 6ziina gapanma, 6ziino hérmatsizlik);

e davranis (aqressiv vo ya gostarislora qarsi ¢ixan; badonin yirgalanmasi vordisi);

e soxslorarasi davranis (forq qoymadan olago qurmaq vo ya qaygi axtarmaq, haddindon artiq dostluq
va ya ¢ox meyilli olmaq; boyanilmoms hissinin qarsisin1 almagq ti¢iin hadsiz deracads "yaxs1"
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davranig niimayis etdirmok; ¢ox sixildig1 zaman uygun bir insandan lazimi rahatlig1 vo ya sevgini
axtara vo ya gobul edo bilmomok; macburi nazarat davranisi; vo ya duygular1 anlamaq vo tanimaq
gabiliyyatinin olmamast).

Olavo Mosgololor vo Moktobdonkonar Todbirlor

Moktob olava faaliyyatlori tagkil vo idars etdiyi zaman 6zlinomoxsus tohliikasizlik va usaglarin miidafiosi
izra siyasot vo prosedurlarini yerino yetirir. Digor toskilatlar moktobdo xidmatlor va ya foaliyyatlor hoyata
kegcirarso, “Iso qabul prosesinda tohliikasizlik qaydalarr” da daxil olmagla onlarin miivafiq prosedurlara
sahib olub-olmadigin1 yoxlayacagiq. Bu, dorsdonkonar mosgalalar iizra koordinatorun vozifasidir.
Usaglarimiz dorsdonkonar todbirlords istirak etdikds rohbor, usaqlarin miidafissi ii¢iin effektiv todbirlorin
goriildiiylino omin olmalidir.

Fotogokilis vo Sokillor
Usaqglarin sokil va videolarini ¢okan va ya izloyon insanlarin boyiik oksariyyeti bunu tamamils pis niyyat
glidmadon, basa diisiilon vo mogbul sabablordon edirlor. Toassiif ki, bazi insanlar usaqlarin sokillorini
¢okorok vo ya ondan istifado edorok usaqlar1 laga qoyurlar, buna gora do biz bazi tohliikasizllik todbirlori
gormoliyik. Usaqlar1 qorumagq ii¢iin tolablor:
e sokillorin ¢okilmasi va ya paylasilmasi (masalon, veb saytimizda, qozetlords va ya nasrlordo) U¢ln
valideynlorin raziligini istoyin;

e sokildo usagin yalniz adini istifads edin;
e usaqlarin diizgiin qaydada geyindiyino omin olun;
e usaglari ¢okilon hor hansi sokillordon narahat olub-olmadigini bizs bildirmasina hovaslondirin;

e valideynlorin boyiik todbirlords ¢okdiklari sokillora goéra mosuliyyat dasidiglarini vo bu sokillori
heg bir sosial sabokays yiiklomomali olduqglarini xatirladin.

E — Tohliikasizlik

“E-Tahliikasizlik vo Agilh Cihaz Siyasati” bu Tohliikasizlik sanadi ila birlikds nazardan kegirilmalidir.
Usaglarimizin ¢oxu miioyyan zamanlarda agilli cihazlardan vo kompiiterlordon istifade edacoklar. Bir gox
usaglarin sobokoloro mohdudiyystsiz girisi oldugunu gobul edirik. Hor¢ond ki bu, aylonco, linsiyyst vo
tohsil monbayidir, bazi insanlarin bu texnologiyalardan usaqlara zorar vermok {igiin istifads edocayini
bilirik. Zarar incidici vo ya tohqgiramiz mesajlar va elektron maktub gondermokdon tutmus usaqlar: cinsi
cohotdon zorarli sohbatlora, veb-kamera vasitosilo sokil ¢okdirmoys va ya {iz-iizo goriismays sévq etmoyo
gadar doyisa bilor.

Usagqlar torofindon mesajlasma vo elektron moktublar vasitosilo digor tohsilalanlara qarsi edilon kiber
zorakiliq hor hanst digor bulling novii kimi ciddi qobul edilocok vo davranig, habelo miihafizo
prosedurlarimiza uygun olaraq gabaglayici todbir goriilocok.

Yazigma qruplari vo sosial media saytlar1 geyri-miinasib vo zororli davraniglarin on agiq monbayidir vo
usaqglarin moktabds olarken bu saytlara daxil olmasina icazs verilmir. Bozi usaqlar, siibhasiz ki, evds
mobil telefonlar vo ya sosial media saytlar1 vasitosilo digor soxslorlo olage quracaqlar. Moktab,
tohsilalanlar1 bu davranigla olagali risklor barodo molumatlandirmagq {i¢iin ¢ox soy gostarir.
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Onlayn-tohliikosizlik Qaydalarin1 Oyrotmok Imkanlari
Tohliikasizliyi ohatali va balanslasdirilmis kurrikulumun bir hissasi kimi PSHE darslorinds todris etmayi
diistintirtik.

Usaqglarin Tohliikosizliyi vo Miidafiosi Prosedurlari

Tohliikasizlik har kasin vo biitlin heyatin mosuliyyatidir, vozifosindon asili olmayaraq biitiin is¢ilor ayiq
olmali vo tohsilalanlarin komoys ehtiyact ola bilacoyi olamatlora, habelo sui-istifads vo lageydlik
oslamotlorine diqqet yetirmolidirlor (bozi iimumi alamotlorin siyahist iigiin asagiya baxin). Is¢inin tohsilalan
ilo bagli hor hansi narahatligi varsa, o, bu barado TRST Koordinatoruna mslumat vermalidir. ©gar heyat
tizvlorinin narahatedici siibhalari vo ya suallar1 varsa, dorhal TRST Koordinatoruna miiracist etmolidirlor.
TRST Koordinatoru bu masalani is¢i ilo miizakirs edocok vo miivafiq qaydada faaliyyoto qorar veracokdir.
Bu miizakirs va foaliyyatlor magsadouygun hesab edildiyi toqdirde geyd oluna bilor (Slava 2).
Tohliikesizlik masalolori qeydo alindiqda, biitiin qeydlor morkozlogdirilmis sokildo mexfi faylda
saxlanmalidir, ona yalniz TRST Koordinatoru vo Usaqlarin Miidafiasi lizro Miitoxossis daxil ola bilar.

Erkon Yardim ve Qurumlararasi ©laqo
Biitiin iscilor Erkon Yardim prosesi barodo xabardar olmali vo bu isdo vazifslorini basa diismoalidirlor.
Buraya daxildir:

- yaranan problemlori vo potensial 6donilmomis ehtiyaclarin miisyyon edilmasi;

- TRST Koordinatoru ils slago saxlamag;

- erkon askarlama vo qiymoatlondirmoni dostoklomok {iglin digor miitoxassislorlo molumat
miibadilosi.

Biitlin heyat erkon yardimdan faydalana bilacok tohsilalanlart miioyyon etmokds soy gostormolidir. Erkon
yardim tohsilalanin hoyatinin istonilon morholosindo problem yaranan kimi dostoyin gostorilmosi
demokdir. Bir is¢inin tohsilalanin erkon kdmays ehtiyaci ola bilocayi ilo bagli narahatligl varsa, o, ilk
novbado bu barado molumat vermoli vo TRST Koordinatoru ilo erkon yardim toloblorini miizakirs
etmolidir.

Tohsilalan vo ailo koordinasiyali destokdon faydalanmagq istorsa, TRST Koordinatoru ilo miivafiq todbirlor
barado miizakirayo dovot edilocoklor . Ogor onlarin erkon kdmoya ehtiyaci oldugu miioyyonlosorse vo
moasul soxslor bu sahodo har hansi tosobbiis gostormozsa, TRST Koordinatoru heyat iizviiniin ehtiyac
zomininda digar qurumlarla amokdasligina miisbat yanagmalidir.

Moktob soraitindo effektiv erkon yardim, tohsilalanin noticolorini ohomiyyotli doeracods yaxsilagdirmaq
Ucln onun va ailesinin miiayyan edilmis ehtiyaclarmi tezliklo garsilamaga komok magsadils, lazimi
toqdirde diger qurumlarla amokdasliq vo ya qarsiligh olagalor vasitosilo yiiksok keyfiyyatli destoyin
(TRST Koordinatorunun nazarati altinda) gostorilmasini nozards tutur.

Hor bir halda bu togabbiislo homin tohsilalanin rifahinin yaxsilagdirilmasina timid edirik. Bununla bels,
hor bir hal daimi nozarotdo saxlanilmali vo tohsilalanin voziyyati yaxsilasmirsa, bu zaman daha pesokar
sosial qayg1 miitoxassisloring yonlondirilir.

Ogor Narahatliq varsa no edilmolidir?

Ogor movcud problem dorin narahathiq ifads etmirso, mosalon: usaq sinifdo tez-tez yorulursa, miallim
valideynlorlo danigmali, voziyyatin yaxsilagmasimmi va doyisikliklori izlomali, o climlodon Marhals
Kordinatoruna molumat vermolidir. ©gor daha ciddi problemdirsa, miiallim hor hansi todbir gormozdon
ovval TRST Koordinatoru ilo maslohatlogsmolidir. Valideynlor molumatlandirilmali vo ciddi narahatliq
olarsa, miivafiq is¢ilor sinif miisllimi ilo birlikds iclasda istirak etmalidirlor.
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Usagimizin zadalonmok tahliikasi altinda oldugundan siibhalonirsinizso no etmoli?

Usagin ciddi risk altinda ola bilocayindan siibhalondiyiniz, lakin "faktiki" stibutunuz olmadigi zamanlar
olacag. Usagin davranisinda doyisiklik, rasmlorinda goribalik, habelo geyri-miioyyan fiziki harokotlorin
varqing vardiginiz toqdirdo, TRST Koordinatoruna molumat verin, naticads o, usaga 6ziinii ifado imkani
taniyacag.

Miisahids etdiyiniz bu alamatlor bir sira amillordon qaynaqlana bilor. Usaginizdan shvalini sorusmaginizi
vo ya ona yardim toklif etmoyinizi tovsiyo edirik.

Ogoar sohbotdon sonra halo do narahatsinizsa, narahatliginizi TRST Koordinatoru ilo miizakirs etmalisiniz.
Narahat oldugunuz mogamlar1 "Narahatligin ifads Formasinda®> (Baxin ®lave II) qeyd ederak miivafiq
TRST Koordinatoruna gondarin.

Miiracioto Cavab
Tohsilalan ilo bagli narahatliglar1 bildirarken vo/va ya hoall edorkan, biitiin is¢i heyati moxfiliyi qoruyacaq
va son doraco ehtiyath davranis niimayis etdirocok, hom¢inin mosaloya calb olunan biitiin tohsilalanlar
miivafiq qaygt vo dostoklo tomin edilocoklor. Heyot narahathigini dilo gotiron tohsilalan1 homiso
dinlomolidir. Bir tohsilalan is¢iya tohsilalanin istismar1 haqqinda bildiyini vo ya tohsilalan etinasizliginin
qurbani oldugunu sdylaso, isci asagidakilar etmalidir:

e tohsilalanin sorbost danismasina vo sakitlogmasing sorait yaradin, 6ziiniiz is9, tohsilalanin s6zUnU

kosmayin vo siikutdan narahat olmayin.

e iiroklondirici sokildo basimizi yelloyin vo "bu bas verdiyino goroe ¢ox moyusam", "monimlo
paylagmagla diizgiin is goriirson" kimi ifadslor soyloyin. "bunu mona daha avval demoliydin" vo
ya "esitdiklorima inana bilmiram." Kimi ctimlalor istifads etmokdon ¢okinin.

e aydinlasdirmaq iigiin lazim olan suallar1 minimum hadds ¢atdirin: “xahis edirom bu barads mona
otrafli molumat vera bilorsonmi?” "bu, tam olaraq harada bas verdi?" vo "baci-qardasinin da basina
beloa bir sey golibmi?" kimi aparici suallar linvanlamayin.

e uygun bir zamanda, tohsilalana mévzunun miivafiq soxsloro moxfi sokilds gatdirilacagini sdyloyin.
moxfilik vadlari verilmomalidir (asagidaki “moxfilik” bélmasins baxin).

e ndvboti morhalo haqqinda molumatlandirin. tohsilalan sizinlo birlikde TRST Koordinatoru ilo
goriisds istirak etmoak istoya bilor vo ya ona malumat verin ki, giin sonuna qadar 6zii vo ya digor
mosul soxslor onunla goriigocok.

e Ozlorini sixintil1 hiss etdiklori toqdirde dostok istayin.

Foaliyyoto Kecid
Faaliyyato baglamagq {i¢iin yadda saxlayin:
e narahatliglariniz1 giiniin sonuna gader TRST Koordinatoruna bildirin;

e TRST Koordinatoru ils alags saxlamaq miimkiin deyilsa, malumatin homin giin moktabdoki digor
cavabdeh soxslo paylasin;

e arasdirmaga tokbasina baslamayin;

e molumati yalniz lazimi osasda paylasin - mossloni hamkarlariniz, dostlarimiz vo ya ailonizlo
miizakira etmayin;

e narahatlhiin ifads formasini tamamlayin (bax. slava ii);
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e ogor cotinlik ¢okirsinizso, Oziiniiz liclin dostok axtarin.

Moxfilik

ABC-ds faaliyyat gostoran is¢ilorin har birindon moktob daxilinds bas veranlorin moxfiliyini qorumaq
tolob olunur. Miisllimlar tohsilalanin va ya digar is¢inin soxsi masalalarini vo ya davranislarini 6zlarinin
razilig1 olmadan aciq sokildo miizakire etmokdon ¢okinmolidirlor. Iscilora bu gaydalara hor zaman, hotta
fasilolor zamani vo moktobdon konarda belo riayst etmolori maslohat goriiliir. TRST Koordinatoru
miimkiin narahatliglar1 Usaqglarin Miidafissi iizro Suranin {izvii ilo olaqo saxlayaraq pesokarliqla miizakirs
edacok.

Heyot onlara ciddi bir masalo hagqinda danismaq istoyon tohsilalanlara vo ya yetiskinloro moxfilik
zomanoti vermoamoalidir, oks halda son natico homin soxslorin maraqglarini ohato etmoyo bilor.

Onlar omin olmalidirlar ki, malumati masalonin hsllindo mosuliyyat dasimayan konar soxslorlo deyil,
miivafiq todbir goriilmosini tomin etmok ii¢lin yalniz mosul soxslorlo moxfi sokildo paylasacaqlar.
Masalonin hallinds istirak edon biitiin is¢ilor, xabor veranlori bu togobbiisii noticasinda garsi torafds yarana
bilocok hor hansi gozabdon qorumaq, eloco do onlarin lazimsiz yers stres hissino gapilmasina yol
vermomok (igin mUmkUn olan biitiin {isullara bas vuracaqlar. Umumiyyatlo, valideynlori évladimin
vaziyyatidon agah etmoak moktablarin 6hdaliyidir . . Tohsilalanlarin valideynlari torafindon siddato maruz
qalma ehtimal1 varsa, moktab homin tohsilalanin vaziyyatinin daha da pislosmosino imkan vermomak tiigiin
onun valideynlorino molumat vermir Bu halda siz dorhal TRST Koordinatoruna molumat vermalisiniz.

Zorakiligin Tanimnmasi

Usaglarimizin zorordon qorunmasini tomin etmok {igiin hanst davraniglarin sui-istifade vo lageydlik
oldugunu anlamaliyq.

Istismar vo saymazliq kobud roftarin formalaridir. Kimsa usaga xosarat yetirmoklo, mosalon: usag
vurmagqla vo ya zararin qarsisini almagq tigiin todbir gormomakls, yoni: kigik usagi evdo tok qoyaraq vo ya
bicaq va ya kibritlori nazaratsiz buraxilan kdrponin oli ¢atan yerds qoymagqla usaga garsi sui-istifado eds
vo ya ona lageydlik gostoro bilor.

Kobud raftarin bir sira miixtalif kateqoriyalar1 var vo hor biri asagida tosvir olunub.

Fiziki Istismar

Fiziki zorakiliga usag1 vurmag, silkalomok, ona nass atmaq, zoharlomok, yandirmagq, maye ilo yandirmaq,
suda bogmag, nafosini kesarok bogmaq vo ya bagqa lisullarla xosarat yetirmak daxil ola biler. Fiziki zoror
valideynin usagda olan xastolik oalamatlorini sigirtdikdo vo ya 6vladinin xastalonmoasina gasdon sobab
olduqda da bas verir - avvallor bu “Munchause Sindromu” adlanird, lakin indi daha ¢ox uydurma vo ya
stini yaradilmis olan xastolik kimi istinad edilir. Fiziki zorakiliga qadin siinnati do daxildir (asagidak:
bdlmaye baxin).

Yungul bir olamat tohsilalanin fiziki zorakiliga moruz qaldigin siibut etmir. Ancaq bir tohsilalan tez-tez
xasarot alirsa, lakin zods vo onun sabobinin izahati uygun golmirss, bu arasdirilmalidir. Fiziki zorakiligin
olamotlori agsagidakilar ola bilor:

e bodonds xasarat hallarina adaton rast gelinmayan bud, bel, qarin kimi nahiyalerin zodslonmasi;

¢ suda bogulma, bogma vo ya zohorlonma noticosinds tonoffiis problemlori;
e miialico olunmamis vo ya geyri-adekvat miialico olunmus zadolor;
e ol vo ya barmaq izlorina banzar gdyarmalar;

e sigaret yaniglarinin vo ya insan dislorinin izlori, ¢apiqglar, yara izlori vo yaniqlar.
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Emosional Istismar
“Emosional istismar” anlayisi usagin emosional inkisafina ciddi vo davamli monfi tasir gdstoron istismar
demokdir. Bu ciir zorakiliq usaqglara 6zUnu doyersiz, sevilmayon, qabiliyyatsiz, hom¢inin onlara yalniz
basqasinin ehtiyaclarini 6dodiyi zaman doyorli oldugunu hiss etdirir. Bunun sabobi, usaqglarin yasa vo ya
inkisaf soviyyosino uygun olmayan goézlontiloro moruz qalmasi ola bilor. Bunlara usagin inkisaf
imkanlarindan konara ¢ixan qarsiligh tosirlor, haddindon artiq qoruma, tadqiqat veo Oyronmonin
mohdudlasdirilmasi vo ya usagin normal sosial hoyatina mane olmaq daxil ola bilor. Bunun digor bir
sababi, basqa bir insanin pis roftarin1 gdrmayiniz vo ya esitmayiniz ola bilar.
Emosional zorakiliq usaqlarin tez-tez bulingls {izlogsmasi naticasinds qorxu va ya tohliiks hiss etmosindon,
habelo istismar vo ya hiiquglarinin pozulmasindan gaynaglana bilor. Nadir hallarda bas verso do,
emosional zorakiligin bir nega xiisusiyyatino usaga qarsi pis roftarin biitiin novlorinds rast galinir.
Emosional istismar olamotlori fiziki deyil, davranis xarakterlidir (asagiya baxin). Tohsilalan istismara
moruz qalirsa, davranigsinda bir sira doyisikliklora tasadiif edilo bilor. Buraya daxildir:

e agressiv davranmaq vo ya hizam-intizama amoal etmomok, nadinc olmaq, digor tohsilalanlara

nisbaton daha ¢ox diqqgot va intizam tolob etmok;

e qozobli, hovassiz vo ya daha az yaradict olur;

e miioyyan boyiiklordon qorxmus kimi goriintir;

e kodorli olur, 6ziina qapanir va ya depresiyaya diisiir;
e yuxusuzlug problemindon aziyyat ¢aokir;

e gonc yasda cinsi hoyata meyilli olur;

e digor tohsilalanlarla oyunlar zamani yaslarina uygun olmayan geyri-oxlaqi molumat paylasir vo ya
nalayiq harokot niimayis etdirir;

e idman dostini geyinmokdon va ya fiziki foaliyyatlo masgul olmaqdan imtina edir;
e istahanin pozulmasi inkisaf edir;

e (zlino zorar verir;

e moktobo getmokdon imtina edir vo ya evdon qagir;

e (Oziino inami1 vo ya hormati azalir;

e narkotik maddslor va ya spirtli i¢kilor istifads edir.

Cinsi Istismar
Cinsi istismar, usagin vo ya yeniyetmonin bas veronlordon xobordar olub-olmamasindan asil
olmayarag oxlaq pozgunlugu da daxil olmaqla cinsi faaliyyatlora macbur v ya tohrik edilmasini shato
edir. Bu foaliyyatlor bilavasito va ya dolayi yolla fiziki tomasi ehtiva edir. Bunlara, usaqlar1 oxlagsiz
gorintiilori izlomaya vo ya adobsiz materiallarin istehsalinda istirakina tosviq etmok, cinsi horokotlori
miisahido etmok vo ya usaqglar loyaqotsiz davraniglara vadar etmok vo ya tohsilalani istismara
hazirlamagq (Internet vasitasila daxil olmaqla) kimi tomassiz foaliyyotlor daxil ola bilor. Cinsi istismar
yalniz yetkin kisilor torafindon edilmir. Qadinlar da digar tohsilalanlar kimi cinsi zorakiliga cohd edo
bilarlor.
Tohsilalanlarin cinsi istismar alamatlori asagidak: hallarda tozahiir eds bilor:
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e hamilslik

e cinsi yolla 6tiiriilon infeksiya;

e genital hissodo/anusda agri, gasinma, ganaxma, gdyormsa vo ya bosalma;
¢ sidik yolu infeksiyalari / cinsi yolla kegon xastaliklor;

e gozinti vo ya oturma zamani ¢atinlik va ya xroniki bogaz agrist;

e yanlis zamanda vo ya uygun olmayan yasda cinsi davranis.

Usaqlara qarsi Cinsi Istismar (UCI)

UCI, tohsilalanlara cinsi foaliyyat miiqabilinda ehtiyac vo ya istayini qarsilamag: toklif edan cinsi istismar
formasidir. UCI miinasibotlorde bir torofin digor toraf iizorindo hékmranligini oks etdirir; buraya cinsi
olagoyo girmok iigiin xos olmayan homyasid tozyiqi ilo yanas1 mocburiyyat, tohdid vo aldatma,eloco do
cinsi zorakilig, masalon: kiber buling vo manipulyasiya daxildir. Yuxaridaki davranig gostaricilarine olavo
olaraq, UCI tohsilalanlara sobobsiz taqdim edilon hadiyyalor vo ya onlarm gozlonilmayan yeni osyalara
sahib olmasi, istismara colb olunan digor gonclorlo iinsiyyat, 6ziindon boyiik yasda insanlarla sevgi
miinasiboti qurmasinda 6ziinii biruza verir . UCI ilo alagoli narahathiglar darhal tohliikesizlik mosalolori
lizra cavabdeh soxsa bildirilmalidir.

Etinasizhq

Etinasizliq usagin fiziki vo/va ya psixoloji ehtiyaclariin davamli olaraq gozardi edilmasindon qaynaqlanir
vo onlarin saglamligina vo ya inkisafina ciddi sokildo manfi tosir gostora bilar . Hamilslik dévriinds ananin
narkotik vo ya spirtli maddslordon asililigi ,usaq doguldugdan sonra valideynin va ya qoyyumun usagi
evdon konarlagdirma, habelo kifayot qodor qida, geyim, siginacagla tomin etmomosi, usagi fiziki vo
emosional zarordon, eloca do tohliikadon qoruya bilmomasi, yetorincs nazarost edilmomasi, o ciimlodon
bigana goyyumun 6hdasinas verilmasi, lazimi tibbi yardim vo miialico xidmatinin tomin edilmamaosi usaga
qaygisiz yanagsmanin bariz niimunaloridir. Usagin asas emosional ehtiyaclarina ohomiyyat vermomok vo
ya layiqinca yerina yetirmomaok bigansliyin tozahiirtidiir.

Tohsilalanlarin lageydlikls tizlosmasina asagidaki hallarda tosadiif edilir:

* yasina gora ¢okisi az vo ya boyu ¢ox kicik goriiniir;

* hava goraitinoe uygun geyinmirlar;

* heg bir sobab olmadan tez-tez moktabdon yaynirlar;

* miintozom olaraq nozaratsiz qalir vo ya onlara 6zlorindon kicik baci-qardaslarina mugayat olmagq
tapsirilir.

Cinsi Istismar Maqsadi ilo Gostarilon Qayg:

“Cinsi istismar moaqsadi ila gostarilon qaygi” bir soxsin tohsilalanin 6ziinii, onun hoyatinda s6z haqqi olan
bdyiiklori vo ohato olundugu muhiti homin tohsilalanin istismari ii¢iin hazirlayan prosesi ifado edir.
Tohsilalanlar vo yeniyetmoalor onlayn va ya real hoyatda yad, eloco do tanidiglart biri torofindon istismara
diicar ola bilor. Istismarci istonilon yasda kisi vo ya qadin ola bilor. Bir ¢ox tohsilalanlar vo gonclor
izlonildiyini vo ya bas veronlorin istismar oldugunu basa diismiir. Izlonmo slamatlori aydin olmaya da
bilar. Istismar edan soxslor da taninmamagq iiciin ¢ox ollorindon galoni edocoklor. Yetigkin tohsilalanlarda
bu olamatlor asanligla "normal” yeniyetmo davranisi ilo sohv salina bilar, lakin siz onun davranisinda va
ya soxsiyyatindoki izaholunmaz doyisikliklorin, o ciimlodon soxsi miinasibatindoki toacciib doguran
secimlorinin forqinds ola bilarsiniz.
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Tohsilalanin istismara hazirlanmasinin meyarlar1 asagidakilar ola bilor:
internetdo etdiklori do daxil olmagla ¢ox moxfi olmagq;

yasca boylik oglan vo ya qizla sevgi miinasibati qurmag;

dostlarla goriismoak {iglin miiommali yerlora getmok;

yeni mobil telefonlar, asyalar vo geyimlora birdon-birs sahib olmasi vo bunlari haradan neca aldo
etdiyini izah etmomasi;

narkotik vo spirtli i¢kilordon istifado imkani1 oldo etmoak;

evdon vo ya moktobdon yoxa ¢ixmag;

davranigda doyisikliklor niimayis etdirmok;

cinsi saglamligla bagl problemlor yasamagq;

intihara cohd etmok vo canina zorar vermok, homginin 6ziinii doyarsiz va depresiyada hiss etmok.

Cinsi Tocaviizkarlar Torafindon Gostorilon Istismar Dlamoatlori
Bunu xatirlamaq vacibdir ki, biitiin cinsi tocaviizkarlar bu olamatlori géstormirlor vo agor bir soxs bu
olamatlarin bazisini vo ya hamisini dastyirsa, bu, onun cinsi tacaviizkar oldugu monasini vermir:

tohsilalana hoddindon artiq mehriban miinasibat;

tohsilalana iistiinliik tanimaq v ya xiisusi diqgatlo yanasmag;
sinifdon/maktobdon konarda tohsilalanla tokbotok vo xeyli vaxt ke¢irmok;
Xususi va ya tork edilmis yerlordos tohsilalanlarla tez-tez goriismok;
tohsilalanin moktabdan va ya maktaba aparib gotirmak;

tohsilalanin valideynlori ilo dostluq etmok vo evlorino bas ¢okmok;
miloyyon bir tohsilalanin sirdasi kimi harokot etmok;

tohsilalana kigik hadiyyalar, pul, oyuncaglar, agiqcalar, moktublar vermok;

tohsilalan ilo namiinasib tinsiyyat liglin matn mesajlari, telefon zonglori, e-pogt vo ya sosial
media saytlarindan istifade etmok;

cazbedici davranmaq va ya tohsilalanin otrafinda biadab ifadslor sdylomok.

Korporativ Istismarin idars Format:

Hassas qurbanlarin hadaflonmasi tocaviizkarlarin hassas, 6ziinii tonha vo miidafiosiz hiss edon
vo/va ya yiiksok emosional ehtiyaclari olan qurbanlari hadofo almalarini1 nozords tutur.

Qurbanin etimadin1 qazanmaq anlayis1 maxfiliyi togviq etmak {igiin tocaviizkarlarin tohsilalana
adoton tohsilalanin valideynlori vo ya moktobi torofindon icazs verilmoyon horokatlori etmoyo
icazo vera bilocoklorini nozordo tutur (mosalon, dondurma yemok, gec yatmaq, pornoqrafiyaya
baxmaq).
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Korporativ cinayotkarlar ¢ox vaxt tokco qurbanlarimin deyil, hom do onlarin ailosi vo
imumilikds comiyyatin digor {izvlerinin etibarini qazanmagi bacarir vo miivaffaqiyyatlo
onlardan sui-istifado edir.

Tohsilalanlara hadiyyalor, miikafatlar, slave yardim vo ya maslohatloar, iistlinliiklor, soyahatlor
va ya ekskursiyalar tiglin xiisusi diqqat vo/yaxud imkanlar toklif etmoklo onlarin ehtiyaclarini
qarsilmaq vo sevimlisinog ¢evrilmok.

Tocaviizkar, tohsilalan1 tocrid etmok {i¢iin qurbanin dostlar1 vo ya ailo tizvlori ilo
miinasibatlorini ustaligla zosiflods vo asililiga tosviq edo bilar.

Tocaviizkar cilvali toxunuslar, qidiglamalar vo qucaqlasmalar vasitosilo adobsiz miinasibato
sorait yarada bilor. Yetiskinlorin etdiyi zarafatlar vo eyhamlar, eyni zamanda boytiklori
maraqglandiran movzularda, mosolon: evlilikdo olan problemler vo ya miinaqgisolordon
danismaq da buraya aid ola bilar.

Tocaviizkarlar profesionallig1 sayssinds tohsilalani tabe olmaqdan basqa ¢aroasi olmadigina
inandiraraq onlar1 nozarot altinda saxlaya vo gizliliyi qoruya bilorlor.

Radikallasma iiciin Istismar Dlamotlari

Bir yeniyetmonin radikallagsmadan tosirlondiyini bildiron molum bir niimuns yoxdur, halbuki bir
sira gostaricilor var ki, pis niyystlo gostorilon qaygikes miinasibatlo birlikds radikallagma riskini
artira bilir. Bunlara daxildir:

e Ugursuzlug;

e ckstremist odabiyyata sahib olmagq;

e yoxsullug;

e sosial tocrid;

e travmatik hadisolar;

e qlobal vo ya milli hadisaler;

e dini inancin1 doyismoak;

e davranisda doyisiklik;

e ckstremist tasirlor;

e hoyat torzi ilo bagh ailodo ziddiyyatlor;
e soxsiyyat pozuntular;

e irqi vo ya adavat zomininds téradilon cinayatlorin qurbani va ya sahidi;

e homyasidlari, ailo tizvleri, sosial gruplar torafindon vo ya inancina gora ondan imtina
edilmasi.
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Qadin Siinnati (QS)

Biitlin qurumlardaki miitaxassislar, eloca do miivafiq icmalardaki fordler va qruplar, qizin QS riski
altinda olmasi vo ya artiq QS-o moruz qalma ehtimalina diqqoet yetirmolidirlor. Bir tohsilalanin vo
ya yeniyetmonin QS-o moacbur edilo bilacayina aid bir sira potensial gostoricilor moévcud olsa,
bunlar tok-tok bas verdiyi toqdirds soziigedon tohliikoni siibut etmir , lakin iki vo ya daha ¢ox fakt
varsa, bu, tohsilalan va ya goncin tohliiks ils {iz-lizo oldugunun gabariq niimunasidir.

QS qurbanlari, cox giiman ki, QS-in bir gayda olaraq totbiq olundugu bir comiyyatdon galir. Iscilor
nazora almalidirlar ki, QS-o macbur edilon gizlar halo bu tacriibadon vo ya onlar iigiin totbiq oluna
bilocoyindon xobordar olmaya bilorlor, buna gors do bu moévzuya hor zaman hossasligla
toxunulmalidir. Umumdiinya Sohiyye Toskilatinin rosmi sohifasinds bas vermok iizra olan vo ya
artiq hoyata keg¢mis bu proses haqqinda otrafli molumatla tanis ola bilarsiniz. QS ilo bagl
narahatligi olan istonilon yetkin soxs dorhal tohliikasizlik xidmatinin rohbarine miiraciot etmalidir.

Evdoan vo moktabdan qacan va ya itkin diison usaqglar

Moktobin vazifolorindon biri tohsilalanlarin derse davamiyysti iizro qeydiyyat aparmaqdir. Usaq
moktobdon qagarsa vo ya birdon gozdon itorss, direktor vaxtinda moalumatlandirilmalidir. ©gor
tohsilalan tapilmirsa va ya onu saxlamaq miimkiin deyilso, tacili olaraq poliso miiracist edilmali,
homginin dorhal valideynlorls olago qurulmalidir. Butin faktlar iso sanadlosdirilmalidir.

Bulling

Usagqlar arasinda bulling, sui-istifade vo laqeydliyin torkib hissesidir vo shomiyyatli doracodo
narahatlia vo sixintiya sobob ola bilocak ¢ox ciddi problemdir.

Bullingin bitun hallarindan molumat verilmolidir vo onlar moktobin bullings qarsi miibariza
prosedurlariin ¢argivasinda hall edilmolidir. Bulling mévzusu miitomadi olaraq PSHE tadris
programinda miizakira olunur. Bulling xiisusilo siddotlidirsa vo ya bullinga qars1 prosedurlar
tosirsiz sayilirsa, moktob direktoru usaqlarin miidafiosi prosedurlarinin totbiq edilmosini nozordon
keciracokdir.

Homyasid Torafindon Istismar

Homyasid torofindon istismar usaqlar arasinda vo usaq miinasibatlori daxilindo hoyata kecirilon
har hansi bir fiziki, cinsi, emosional vo maddi istismar vo macburi idaroetmadir. Biitiin is¢ilor baga
diismoalidirler ki, usaqlar homyasidlarina qars1 zoraki davranmaga qadirdirlor. Homyasid zorakiligy,
bu bulling (kiber-bulling daxil olmagla), cinsi zorakiliq, yoldan ¢ixarma, uygun olmayan vo ya
zarorli cinsi oyunlar (azyaslh tohsilalanlar tigiin), cinsi tacaviiz, qiz vo oglan qruplarinda cinsiyyat
problemlari daxil olmagqla, lakin bunlarla mohdudlagsmayan miixtolif formalarda ortaya ¢ixa bilor.
Bu ciir zorakiliq nadir hallarda tok-tok bas verir.

Buna goro do, homyasidlarin zorakiligina qarst her hansi cavab yuxarida tosvir edilon
homyasidlarin zorakiliginin biitlin miimkiin ndvlorini nozara almali vo usagin tacriibasinin tam
kontekstini oks etdirmalidir.

Ogor is¢i, tohsilalanlarin hor hansi sababdan 6ziing vo ya basqalarina zaror vers bilocoyins inanirsa
(bu, ciddi bulling hallarin1 ohats edir, lakin bunlarla mohdudlagmir), narahatligini bildirmali vo
dorhal tohliikesizlik masalalari lizro cavabdeh soxs ilo danismalidir.

Batun heyat asagidakilari digqat markazindas saxlamahdir:

- tohliikosizlik masalalori homyasidlar arasinda zorakiliq miistovisinds tozahiir eds bilor;

- Tohsilalanlarin homyasidlarina garst zorakiliq hallarinin bas vermosi miimkiindiir. Bu clr
zorakiliga he¢ vaxt bigana qalmamali vo bunu “bdylimo prosesinds tez-tez rast golinan normal
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voziyyat” kimi qiymatlondirilon yanlis yanasmani aldo rohbor tutmamalidir.

Nolara diqqat etmoalisiniz?!

Biitlin is¢ilor tohsilalanlarin tohliikasizliyinden, eyni zamanda bu zorakiliq hallarini sortlondiren
voziyyotlordon agah olmalidir . Bununla bels, iscilor yadda saxlamalidirlar ki, usaglarin belo
davranislart niimayis etdirmasi 6z tocriibalori naticasinds forqli olacaq.
Bir usagin homyasid istismarindan aziyyat ¢oko bilocoyinoe dair slamatlor digor istismar ndvlorini
gostoran alamatlarla do iist-lista diigo bilar vo bunlara aiddir:

e moktobo getmokdon imtina, dorslordon yayinma vo ya moktob tapsiriqlarini adoton gozlonilon
standarta uygun olaraq yerina yetirmokda ¢atinlik ¢okmoak;

o fiziki xosaratlor almag;
e zehni saglamliq vo/vo ya emosional saglamligla miibarizo aparmad;

e 0ziino gapanmaq, utancaq olmag; bas/qarin agrisi, narahatliq vo ya panik atak yasamag,;
gorxulu yuxular gérmak, yuxu ¢atismazligindan va ya ¢ox yatmaqdan aziyyat ¢okmoak;

e alkogqol vo ya madds asililig1 da daxil olmaqla davranisda daha boyiik dayisikliklor;
e ¢oriniislindoki doyisikliklor vo / vo ya usagin yasina uygun olmayan davranisin baglanmas;
e Dbagqgalarina qars1 tohqiramiz miinasibat.

Istismar usaqlara ¢ox farqli tosir gdstarir. Yuxaridaki siyah1 dolgun deyil va bu slamotlorden birinin
Vo ya bir negasinin bag vermasi onlarin istismara moruz qaldigini gostormir. Usaqlarin niimayis
etdirdiyi davranis miioyyon vaziyyatlorlo olagalidir. Usaq xarakterino xas olmayan va ya yasi ii¢lin
xarakterik olmayan davranis niimayis etdirdikdo, is¢ilor har zaman belo davraniglarin asas sababini
(mosalon, usaga homyasidlari torofindon tozyiq gostorilmosi vo ya onlarin istismar edilmasi)
aragdirmal1 vo ogor bu 0z subutunu tapsa, problemin no oldugu miioyyon olunmali vo usaga golocokdo
hans1 yardimin gostarilocoyi miizakirs olunmalidir.

Cinsi Zararli Davranislar olan Usaqlar

Usagqlar, digor gonclor vo usaglar torafinden zaror géra bilorlor. Iscilor zorakiliq naticosinds meydana
golon zorardon xobardar olacaq vo lazimi yerds bullinge miibarizo magsadilo moktob prosedurlarindan
istifado edocoklor. Bununla birlikds, usagin davranisi bullinge miibarize prosedurunun totbiqi yerino,
“usaqglar miidafiasi” ¢argivasinda cavab tadbirlorinin goriilmasini talob edir. Xiisusils, aragdirmalar
gostorir ki, usaqlara garsi cinsi istismarin 30%-1 18 yasina ¢atmamis soxslor torofindon toradilir.
Cinsi cohatdon zororli davraniglart olan usaqglar vo gonclorls islomok ¢otindir vo maktab biitiin moktob
icmasimin tohliikosizliyini tomin etmok iigiin digor miivafiq qurumlarla omokdasliq edocokdir. Bu
davranis1 gostoron yeniyetmolor 6zlori do istismar qurbani ola bilor, odur ki tohsilalanlarin miidafiasi
lizro miioyyon edilmis prosedurlar1 hoyata kecirorkon hom zoror ¢okoni, hom togsirkart nozoro
aliacagq.
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Yeniyetmoalorin Yaratdigi Cinsi Goriintiilor

Miitoxassislor bu movzunu "erotik mesajlasma" adlandirsalar da, "erotik mesajlasma" anlayisinin
doqiq torifi yoxdur. Aragdirmalara gora, bir ¢cox miitoxassis erotik mesajlasma - nin "¢ilpaq vo ya yari
cilpaq fotosokillor do daxil olmaqla eyhamli erotik sokillorin mobil telefonlardan vo ya internet
iizorindon gondorilmosi vo ya yerlosdirilmasi" olduguna inanir. Bununla bels, “Usaqlara qarsi
goddarligin garsisinin alinmasi {izro milli comiyyat”in (NSPCC) son arasdirmasi gostorirdi ki,
tohsilalanlardan "erotik mesajlasma sizin {igiin no demokdir?" deys sorusanda, onu “somimi vo
sorhadsiz mesajlar1 tanidiglar1 insanlarla boliismok" kimi sorh edirdilor. Eynils, sonuncu “Learner
Line” sorgusu gostardi ki, bir ¢ox valideynlor erotik mesajlasmani adi sokillor kimi deyil, slo salma vo
ya seksual mahiyyatli mesajlasma kimi diistiniirlor.

Bu mdvzu yalniz tohsilalanlar torafindon cinsi xarakterli sokillorin paylasilmasini ohato edir. 18 yasina
catmamis soxslorin seksual foto vo videolarinin ¢okilmasi va yayilmasi ganunsuzdur vo bu sababdon
cavab verarkon, moaktoblords (digor qurumlar arasinda) an bdyiik ¢otinliklora sobob olur, ham do
diqqgpatli idaraetms talob edon bir sira risklori ehtiva edir.

Buna osaslanaraq, bu siyasotdo "gonclorin yaratdigi cinsi goriintiilor" ifadossi "erotik mesajlagma"
s0znl avozin edir. Magsadimiz nazardon kegirilon problemlars aydinliq gatirmokdir.

Ganclorin yaratdig cinsi gorintiilor nadir?
e "Gonclor torafindon yaradilan" ifadssi, tohsilalanlarin 6zlorinin vo ya digor soxslorin yaratdigi
sokillori paylagmasini ohats edir.

e "Seksual" sozii oxlaqsiz" sozii iilo miiqayisade daha aydin saslonir. Bir seyin “axlaqli™ olub-
olmadigina dair qorar hom doyor miithakimasidir, ham ds kontekstdon asilidir.

e "Sokillor" hom fotosokillori, hom do harokatli videolar: ehtiva edir (vo siyasat boyunca sokillora
istinadon noazords tutulan budur).

Ganclar tarafindan yaradilan goriintii névlori hansidir?
e  Tohsilalan 6z seksual goriintiilorini yaradir vo onlar1 homyagidlar ils boliisiir (hemginin 18
yasdan asagi).

e Tohsilalan bagsqa tohsilalanlar torofindon yaradilan seksual goriintiilori homyasidlar
(homginin 18 yasdan asagi) vo ya bdyiiklor ilo boliisiir.

e  Tohsilalan digor tohsilalanlar torofindon yaradilan seksual goriintiilore sahibdir.

Hadisalorin idars edilmosi

Yeniyetmolorin yaratdigr cinsi goriintiilorlo bagli biitlin hadisoloro moktobin “Tohliikosizlik

Siyasoti”ns uygun olaraq cavab verilmalidir.

Yeniyetmolor torofindon hazirlanan seksual goriintiilorlo bagli bir hadiss is¢inin digqgatini colb etdikdo:
» Hadiso on qisa miiddat arzindo TRST Koordinatoruna bildirilmalidir;

» TRST Koordinatoru mivafiq moaktob heyati ils ilkin baxis mozmunlu iclasi togkil etmalidir;

« TRST Koordinatoru "moktoblorde va kolleclords erotik mesajlagsma: hadisalora cavab va
gonclorin tohliikasizliyi' bélmoasindo geyd olunan prosedurlara vo tolimatlara omol edocokdir;

» istirak edon tohsilalanlara daha sonra danisiglar aparilmalidir (lazim olduqda);

» valideynlorin colb edilmasinin tohsilalana zoror vermoayoacayindon omin oldugumuz toqdirdo,

valideynlor erkon molumatlandirilmali vo maktabls birgs faaliyysts baglamalidir.
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Basqa bir Yetkin Soxsin davranigi haqqinda ittihamlar

Moktobimizdoki tohsilalanlarin tohliikesizliyi va rifahinin tomin edilmaosi, biitiin is¢ilorimizin digqotli
olmasindan va istonilon yetkin saxsin tohsilalanlarla islomok U¢ln uygunlugunu siibho altina alan hor
hans1 dorin narahatliq kosb etmoyon masolo barodo belo TRST Koordinatorunu dorhal
molumatlandirmagindan asilidir. Bu ciir narahatliqlar hor hansi bir yetkin soxs {igiin yarana bilor. Bu
bolmads "boyiiklora" aid olan istinadlar, basqa ciir gostorilmodiyi toqdirdo, hor hansi bir yetkin soxs
(yuxarida gostorilon ) vo istonilon bir ziyarat¢i {igiin sorh edilmalidir. Moktob tohsilalanlara qaygi
Ohdoliyinin forqindadir vo moktobdonkonar voziyystlordon vo ya soxslordon istismar ehtimali barada
xobordarliq edildiyi toqdirds hor zaman toxirasalinmaz todbirlor gorocokdir.

Yetkinlorlo olagoli biitiin narahatliqlarin bildirilmasi vo yubadilmadan holl edilmosi, tohsilalanlarin
miidafiosi ¢ln mihimdlr. Bu, istismari miioyyonlogsdirmays vo qarsisini almaga, yetkinlori
anlasilmazliglardan vo ya sohv sorhlordon qorumaga komok edir.

Bundan olava, dirdstliyd, inami vo soffafligi tosviq edir vo gozlonilon davraniglart aydinlasdirir.
Narahatliq vo ya ittihamlar1 vicdanla dilo gatironlor homiso dostok goracoklor vo barasindo narahatliq
va ya iddia qaldirilan b&yiiklor iddialarin asasli oldugu askar edilmodikco heg bir zoror gérmoyacoklor.

Ciddi Narahatlig Dogurmayan Masalolor

Moktabin “ciddi ohomiyyst kosb etmoyon narahatliq” siyasotinin osas mogsadi, “Davranig
Siyasoti”’mizdo oks etdirilon aydin doyorlorin vo gozlonilon davranislarin yerino yetirildiyi, daim
nazarat edildiyi vo giiclondirildiyi bir muhitin yaradilmasini togviq etmokdir. Bu tosobbiis, "Usaqlari
Qorumaq ti¢iin Birgo Calisiriq" sliarina uygundur: "Miitoxassislor onlardan ayri-ayriligda no tolob
olundugunu va birlikds necs islomali olduqglarini aydin sokilds basa diisdiikds tohsilalanlar on yaxsi
sokildo qorunur". Xiisusilo bu siyasotin mogsadi:

« lscilorin 6zlorinden vo homkarlarindan gézlonilon davranislardan amin oldugu, sarhadlorin
miloyyon oOlunmasinda vo hesabat toqdim edorkon aciq, etibarli vo soffaf mibhiti
gorumag.iscilorin, istor 6z, istarsa do homkarlarmin “Davranis siyasati”mizdo miioyyen edilon
standartlara uygun golmoyon davraniglart ilo bagli hor hanst ¢ox ciddi narahatlia sobab
olmayacaq moaqamlari ifads etmok hiiququna sahib olduglarini tomin etmak.

* Bu ciir problemlor ortaya ¢ixdiqda operativ, hassas vo nisbi hallini tomin etmoak, bir torofdon
ortaya ¢i1xan problemlorin tez vo somarali hall olunacagina inami1 dastoklomok, digar torafdon
do iscilori saxta ittthamlardan vo ya anlasilmazliglardan qorumagq.

Ciddi narahathq dogurmayan maqamlar hansilardir?

Qeyri-ciddi narahatliq, na godar az shamiyyat kasb etsa , va ya "sadaca siibha" don ibarat olsa belo,
yetkin soxslorin “moktob is¢ilorinin davranig siyasati”no uygun olmayan bir gokilds horakat etmo
ehtimalin1 vo ya sadaca - miioyyan bir faaliyyatlo alagali olmasa da — bdyiiklarin tohsilalanlara va
ya onlarin atrafinda niimayis etdirdiyi davraniglarina dair hor hansi narahatliq hissini ifads edir.
Bazan bir insan bagqalarina giizosto geds bildiyi vo ya yanlis anlasildig1 bir vaziyyato diiso bilor.
Eynilo, bir soxs hor hansi bir sababdon “Iscilorin davranis qaydalar siyasoti”’nds toqdim edilon
standartlara zidd roftar etdiyinin forqino vara bilor. Bu soraitdo homin soxs 0z-6ziino hesabat
vermaya havaslondirilir, ¢inki bu zaman onun ham gozlonilon davranis standartlarini, hom 6z
horakatlorini, hom do onlarin konardan neco gobul edilocoyini dorindon diisiinmok imkani olur.
Belolikla, moktab geyri-ciddi problemlor barads 6z-6ziino hesabat vermoyi, har kosin on yliksok
davranig standartlar1 liglin soy gostordiyi bir modoniyyatin qorunmasinda aparici rol oynadigini
hesab edir.
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Narahathgim varsa na etmaliyom?

Ciddi mahiyyst dagimayan bir narahatlifin olsa bels, tezliklo vo istonilon halda, (narahatlhigin
miioyyon bir hadiso ilo baglidirsa) xobordar olduqdan sonra 24 saat orzindo Direktora
bildirilmalidir.

Qeyri-ciddi narahathq neca hall olunacaq?

Direktor ona toqdim edilon ciddi narahatliq ifade etmoyon biitiin mosalalori oan qisa miiddstds, yoni
on gec 24 saat orzindo maktob rohbarliyi ilo miizakire edocok.Maktob direktoru ilk névbads bu
problem darin olmadigina vo daha ciddi bir problem/iddia halina gotirilmomasina vo asagida
gostarilon miivafiq prosedura uygun olaraq nazordon kegirilmasino omin olacaqdir. Darin manfi
tasira malik olmayan problemin yenidon tosnif edils bilocayi hallar bunlardir:

e daha boyiik narahatlig/iddia ti¢iin baslangic rolunu oynayirsa

ebir sira geyri-ciddi problemlor var ki, bunlar birlikdo daha koaskin narahatligi/iddiani tomsil
edir vo ya

enozaoro alindiqda daha dorin narahatlig/iddia ilo noticolonon digor molumatlar da ortaya
cixdiginda.

Moaktab direktoru problemin hallinin nisbaton miihiim oldugunu miiayyan etdikdon sonra onu ifados
edon soxslo miizakire edocok vo lazim oldugda massloni arasdirmagq ligiin digor addimlar atacagq.
Kaskin narahatliq yaratmayan problemlorin oksariyyati tabiotco ¢ox giiman ki, ikinci deracolidir
vo idareetms vasitalorinin komayi ilo hall olunacaqdir.

Hansi qeydlor aparilacaq?

TRST Koordinatoru, haqqinda aragdirma etdiyi soxslo bagli “narahatliq ifadesi” vasitasilo geyri-
ciddi problem barado molumat verdiyindo qeydos alinir. Bu, hor hansi bir magamin miioyyan
edilo bilmasi {igiin lazimdir.

Bununla birlikds, problem (va ya problemlor qrupu) daha halli vacib olan bir problem kimi yenidon
nazordon kegirilmadiyi halda, b) habelo moktobin sikayst, pesokarliq vo ya intizam proseduru
cor¢ivasinda rasmi bir ittiham ilo naticolonacok qoadar ciddi deyilso, fordin soxsi sonadlorinda (is
ticiin toqdim edilon tdvsiys moktublarinda) narahatliqla bagli heg bir qeyd aparilmayacaq .

Darin narahathqlar vs ittihamlar
Miiraciatlari nazardon kegirarkon moktab homigo 2022-ci ilin sentyabrinda qobul edilon *’Tohsilda
Usaqlarin Tohliikesizliyinin Togskili” sanadinde miioyyon edilon tolimatlara omal edacokdir.
Birincidoracali narahatliglar vo ya ittithamlar, bir yetkin soxsin asagida qeyd edilonlori hoyata
kecirdiyini iddia edon hor hansi bir davranigdir:
etohsilalana zorar verdi va ya zarar vera bilocok torzdo davrandi;

etohsilalana gars1 vo ya onun istirakini tagviq etmoakls cinayat toratma ehtimali olundu;
e tohsilalana vo ya tohsilalanlara zoror vermo riski ola bilocayini gdstoran bir torzdo davrandi.

Ciddi narahatlig1 vo ya ittthami miioyyan bir hadisa, davranis modeli va ya ikincidaracali narahatliq
stimullagdira bilor ki, bu da nozordon kegirildikdo ohomiyyatli dorocads bdyiik bir
narahatlig/iddia toskil edo bilor.
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Ciddi narahathgim varsa na etmaliyom?

Darin narahatliq ifade edon masalalaor vo ya ittihamlar derhal Maktob Direktoruna bildirilmalidir.
Narahatligin sobobkarina va ya ittiham olunan gars1 torafs malumat verilmomalidir.

Ogor itttham Bas Menecer haqqindadirsa, TRST Koordinatoru miiracioti Moktob Direktoruna
yoOnlondiracokdir.

Ogor itttham Moktab Direktoru haqqindadirsa, Tokliikesizlik Rohbori masalonin hallini Bag
Menecera havals edacokdir.

Daha ciddi narahathqlar vo ya ittihamlar neca hall edilocak?

Direktor (va ya direktorla bagl ittthamin olacagi toqdirde Bas Menecer) Direktorlar Surasi ils alaqe
saxlayacaqdir. Idaro Heyotinin qorar1 ola bilar:

e  yerli sosial xidmotlar torafindon aparilan rosmi aragdirma

e  ogor cinayet torkibi varsa polis istintaqi

Moxfilik vo Malumat Mibadiloasi

Miiraciot daxil oldugda, moktob moxfiliyi qorumaq vo ittthamin arasdirilmast vo ya
qiymatlondirilmasi zamani xos olmayan S0z-sdhbastin yayilmasina mane olmagq li¢lin har ciir sayi
gostoracokdir. 2011-ci il Ingiltoro Tohsil Qanunu, eyni moktobin tohsilalani torofinden vo onun
adindan togsirlondirilon miisllimin soxsiyystinin miioyyonlosdirilmosine sabab ola bilocak har hansi
bir materialin yayimmlanmasina mohdudiyyastlor qoydu (sger belo bir identifikasiya miiollimin
ittthamin mdvzusu oldugunu agkarlayarsa).

Mohdudiyystlor totbiq edon ganunvericilik, itttham obyekti olan miiollimin soxsiyyatinin ortaya
¢ixarilmasina sabob ola bilocok materiallarin "yayimlanmasimnin" qadagan olundugunu aciq sokildo
gostorir. "Yayimmlanma" "genis ictimaiyyato vo ya onun har hansi bir hissasing tinvanlanan nitq, yazi,
miivafiq program vo ya digar linsiyyat formalarini"ohato edir. Bu o demokdir ki, masalon: valideyn
sosial sobokads ittiham barado otrafli molumat yayimlayarsa hesabat mohdudiyyatlorini pozacaqdir
(dorc olunanlar misllimin soxsiyyetini ictimai niimayandslor torafindon miioyyonlagdirilmasine
sobab olarsa).

Ilkin arasdirmanin naticolori molum oldugdan sonra, ittiham olunan soxs va tohsilalnin vo ya
tohsilalanlarin valideynlori iimumiyyatlo miimkiin gador tez malumatlandirilmalidir. Bununla bels,
ogor strategiyanin miizakirasi, habelo polisin vo ya tohsilalan sosial xidmatlorinin calb edilmasi
zorurati yaranarsa, bu qurumlarla maslohatlosmoayincoe no itttham olunan soxs, no do valideynlor
molumatlandiriimamalidir.

Arasdirma zamani1 moktob yerli sosial xidmaotlorlo maslohatlosorok valideynlors, iscilora vo digor
tohsilalanlara hanst molumatlarin verilocoyino vo motbuat sorgularina necs cavab verilocoyino gorar
veracokdir.

Mboktabdon uzaqglasdirilma masslasing baxilacaq hallar

Moktabdoki bir tohsilalanin vo ya tohsilalanlarin togsirlondirilon soxs torofindon tohdid altinda
oldugundan siibholonmok {i¢iin bir sabab varsa vo ya isdon ¢ixarilmagq {igiin osas ola bilocok qodor
ciddidirso, homin soxs moktobdon uzaqlasdirila bilor.
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Tohliikasiz Maktob Mhiti— Tahliikesiz Heyot
Moktob heyato vo digor mosuliyyatli boyiiklora (koniilliilor daxil olmaqla) asagidakilar1 tovsiyo
edir:
e Miimkiinso, “Heyotin davranig qaydalari”’na omol edorok, tohsilalanlarla fiziki tomasdan
¢okinin.

e Tohsilalanlara tokbatok isloyarkon, imkan daxilinds, CCTV sistemi ilo tochiz olunmus, qapisi
ac1q va ya soffaf poncorasi olan bir otagda olun

e Tohsilalanlarla yalniz miioyyon edilmis sorhadlori gozlomokls iinsiyyat qurun vo moktob
miihitinden konarda tohsilalanlarla alagoni miimkiin godsr minimuma endirmaya ¢aligin.

e Tohsilalan moktob torafindon icazs verilon vasitolordon konarda sizinlo soxsi olaqe yaratmaga
cohd edoarso, Mosul Rohboarlik is¢isini xabordar edin.

e Tohsilalan yetkin soxso vo ya digor homkarina haddindon artiq bagliliq slamatlori gostarirso,
Mosul Rohborlik is¢isini xabardar edin.

e Tohsilalanlarla vo ailoloring jest, rlisvot vo ya istismar kimi sorh edilo bilocok hadiyyolor
vermayin.

e Tohsilalanlarin hor hansi foaliyyotdos istirakina vo ya foaliyyotdon xaric edilmasins qorar
verarkon onlara barabar gokildo davranin, ayrisegkiliyo vo adalatsizliys yol vermayin.

e Cinsi movzular vaziyyastdon asili olmayaraq, ancaq normal todris soraitinde vo tokbotok
olmamagq sartilo miizakirs edilsin.

Valideynlori Xobordar Etmo

Moktob usaqla slagoli hor hansi bir narahatligi daim valideynlarlo miizakirs etmoys caligir. Biz bu
masaloya hassasligla yanasiriq bels ki, TRST Koordinatoru tohsilalanin narahat oldugunu hiss
edorso, ondan siibho duyarsa vo ya tohsilalan iddia iroli siirorso valideynlo olago quracaqdir.
Bununla birlikda, moktab, valideyns malumat verilmasinin usaq tigiin riski artira bilacoayini va ya
problemi daha da pislosdiracoyini diisiinorso, avvalca Yerli Xidmotlordon maslohat alacaqdir.

Xisusi, Gigiyenik Qaygi
Moktobagodoar tohsil miiossisasindo tohsil alan tohsilalanlarin moktobdo paltarini doyisorkon
komaya ehtiyac duydugu miioyyon vaxtlar olur. Bu siyasatdo biitiin tohsilalanlarin geyimlorini
doyisorkon tam vo ya qismon yardim xahis etdiyi voziyyatlordo is¢ilorin riayat etmoli oldugu
miioyyon prosedurlarla yanasi, tohsilalanlarin gigiyenik qaygi ilo tomin edilmesini aydin sokildo
ehtiva edon qaydalar 6z oksini tapir.
Bu tolimatlar vo prosedurlar hor hansi bir usagin asagida sadalanan bir sira hallarda geyimini
doyismasinin zoruri oldugu zaman totbiq edilir. Masaslon:

e usaq miiayyon tibbi xostolikdon vo ya timumi inkisafdan qaldigi Ucln 6ziine nazarati itirir,

belaliklo alt paltarini isladir vo ya ¢irklondirir;

e usaq qusur, altin1 isladir vo ya batirir;

e usaq ayloncali faaliyyatlordo, yani rosm vo ya su oyunlarinda istirak edorkon Ust geyimini
isladir va ya kirlondirir;
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e usagin fiziki foaliyyet {i¢iin paltarin1 doyismosindo dostoys vo kdmaoya ehtiyaci olur.

Xiisusi gigiyenik qaygi tapsiriqlarina uygun olaraq asagidakilar daxildir:
e alt paltarin1 geyindirmak vo soyundurmag;

e kimoso ayaqyolundan istifads etmoya komok etmak;
e bodonin beldon asagi hissalorini tomizlomoak /silmok/ yumad;
e dizdon asagi, qol, {iz vo ayaq miialicasindon basga tibbi miialiconi tatbiq etmoak.

Saxsi gigiyenanin torifi:
“Horgond ki bu tosobbiis basqa bir insana toxunmagi ifads edir, burada ¢ox dorin fiziki tomas
nozordo tutulmur va tohsilalanin xarici goriiniisiinii soligoys salmaq mogsadi dasiyir”.
Saxsi qaygi xidmati iigiin xiisusilo asagidakilar saciyyavidir:
e gidalanma;

agizdan dorman gobul etmak;

sa¢ daramaq;

Ust paltarin1 geyinma vo soyunma;

badoanin biitiin hissalorinin tomizliyi;
e ayaqyolu ehtiyaci.

Usaqglarin  gigiyenik ehtiyaclart hoyatlariin diger aspektlorindon ayr1 diislintilo  bilmoz.
Tohsilalanlar1 6z soxsi ehtiyaclarinin geydine qalmaga haveslondirmok, onlarin giindslik hoyatda
Oziinoxidmat prosesini asanlagsdirmaq miinasibatilo hayata kegirilir Biitiin usaqlar tohliikesizlik,
homg¢inin loyaqat vo hormatlo roftar olunmaq hiiququna malikdir. Tshsilalanlarin  soxsi
ehtiyaclarina cavabdeh olan iscilor onlara qaygikes miinasibot baslomolidir. Iscilor bazi bdyiiklorin
gigiyenik qaygidan usaqlarin istismart ti¢iin bir fiirsat kimi istifads edos bilocayini bilmalidirlor. Bazi
gigiyenik qayg1 tapsiriqlarinin /miialicalorinin sahv yozula bilocayini nozors almaq vacibdir.

Ayaqgyolu Talimi
ABC - don baslayaraq is¢ilor hom usaqlarin, hom do valideynlorinin yeni miihitdo no godor ¢otinlik
yasadiglarini basa diisiirlor. Bu, biitiin usaqlar {i¢iin boyiimo va siiratli inkisaf doyisikliyi dovriidiir. . Erkon
yas dovriiniin biitiin inkisaf marhalslorinds miiayyan bacariglara yiyslonmak, o climladon tshsilalanlarda
ayaqyolu ehtiyaclarini sorbost ddomok kimi vordislorin formalagmasi genis zamani ohato edir.
Biz basa disiiriik ki, usaglar moktob miihitino daxil olarkon artiq asagidaki tocriibolordon kesmis ola
bilorar:

e sorbost ayaqyolu vordisi;

e ayaqyolu vordislorina tamamilo yiyslonmis, lakin yeni miihito qosulmagin gatirdiyi hoayacan va
stres sababindon bir az gerilayib;

e cvdo tam ayaqgyolu tolimi kegirilib, ancaq maktobds ayaqyolundan istifado zamani1 xosagalmoz
hadisolorls lizlagmasi (yixilmasi va sair) va ya oksing;

e demok olar ki, talim kegmisdir, lakin bazi xatirlatmalara va tagviglors ehtiyac duyur;
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e ayaqgyolu vordislorino sahib deyil, amma miioyyan ayaqyolu tolimi prosesindo miisbat natico
gostorir (is¢ilor tohsilalanlara asilanan belo bacariglarin evdo mohkomlondirilmasi mogsadilo
valideynlari bu prosesa calb edacokloar);

e ayaqyolu bacariglarin1 tamamilo monimsayib, lakin ciddi fiziki mohdudiyyati vo ya Oyronmo
cotinliyi var;

e Inkisaf gecikmolari sobabindon alave dostaya ehtiyac var;

e soxsi gigiyena problemlari vo 6ziinoqullugun bazi vo ya biitiin aspektlorindo kdmayo ehtiyaci var.

Yuxu zamam prosedurlar:

ABC-do moktabagador tohsil bolmoasinds tohsilalanlarin yuxu saatlart var, bu sababdon valideynlor
moktobo Ovladlar1 {igiin pijama dosti toqdim etmolidir. Dast ¢irklondiyi halda hoftonin sonunda
valideynlora geri qaytarilacaq. Tohsilalanlarla yatmaga hazirlasarkon paltarlarini sarbast sokilde
dayisdirmaloari tovsiya olunur, lakin is¢ilor (miiallimlar vo kdmokgi miiallimlor) ehtiyac oldugda onlara
komok edo bilorlor. Tohsilalanlar geyimlorini yataq otaginda doyisocok. Hor usaq moktab torofindon
katandan hazirlanmis vo tomiz yataq dastlari ilo tomin olunacaqdir.

Saglamhq vo Tahliikasizlik:
Buraya asagidakilar daxil olmalidir:

Slava I:

is¢ilor tohsilalanin badon nahiyalorini tomizloyasrken birdofalik alcok geyinmalidirlor;
cirklonmis paltar vo ya alt paltarlar1 lazimi qaydada atilmalidir;

tualet otaqlar1 tomiz qalmalidir;

Proses bitdikdon sonra sllori yumagq ii¢iin isti su vo sabun movcuddur;

ollari silmak {igiin kagiz desmallar tomin edilir.

“Usaglarin tahlikasizliyi va miidafiasi siyasati”nin sartlarinin gabul edilmasini tasdiq edan sanad.

Ad:

ABC-y» gabul tarixi:

Mesaj:

Induksiya tarixi:

Mon, moktabin toqdim etdiyi “Usaqlarin miidafiasi” siyasstinds oks olunan qaydalari oxudugumu va qsbul etdiyimi
tasdiq edirom. Usaglarin rifahini qorumaq va tasviq etmok 6hdaliyimdan xabardar oldum. Usaqla bagli problemlarin
bildirilmasi qaydas1 menas izah edildi.

imza:

Tarix:
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olava ll EXPLORE TO ACHIEVE

ABC-da tahlikasizlik: Narahathgin bildirilmasi Gg¢iin malumat formasi

Narahatligin ifadasi Formasi

Bu forma narahatliq sabablari oldugda doldurulmali va an qisa miiddatda Tahlikasizlik Rahbarina tagdim edilmalidir

Sagird hagginda malumat

Ad: Dogum tarixi:
il va sinif: Sinif rahbari:

Narahathgini ifada Edan $axsin Malumati

Ad: Vazifa:

Bu narahatliglar konkret hadisa ila alagalidirmi /agiglama?
Ogar BoLi'dirsa A bdlmani tamamlayin;
dgar XEYiR'dirsa, B bdlmasina kegin

A bolmasi:
Hadisanin tarixi va gini: Hadisanin/agiglamanin yeri:
Formanin doldurulma tarixi: istirak edan digar soxs:
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B bolmasi:

Narahatlig/ agiglama/ hadisa hagginda malumat: (Na deyildi, miisahida edildi, malumat verildi. Entiyac oldugda sxemdanistifada edin))

Gortilan tadbirlar: (Bundan sonra naetdiniz/ hadisa /acaglama /narahatli?) Digar miivafiq malumat:

imza: Tarix:
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EXTLORE TO ACHIEVE

Yaranan Narahthgi 1zah Etmak ii¢iin Forma

Narahatlhiginizi aydin sokilds izah edin vo hor bir problemi istinad magsadlari {igiin némras ilo geyd edin.

Tahsilalanin adr:

Misahida edan:

~: TR 1 +
Digor muvaliq moiumat:

imza:

Tarix:
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